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B.A ECONOMICS (UG) COURSE STRUCTURE UNDER CBCS PATTERN  
 (For the Candidates admitted from 2015 – 2016 Academic year onwards) 

Sem Part Course 
Code (s) 

Title of the Course(s) Hrs Credit External Internal  Total 

 
 
 
I 

I 15T101a LC-I- nra;As; (,f;fhy ,yf;fpak;)> 
rpWfij> gad;Kiwj; jkpo;> jkpo; 
,yf;fpa tuyhW. 

6 3 75 25 100 

II 15H101 ELC-I- English for Communicative            

Competence 
6 3 75 25 100 

III 
 

15E101 CC-I –Indian Economic Development 6 4 75 25 100 
15E102 CC-II -Micro Economics-I 5 4 75 25 100 
15E103A AC-I -Economic Statistics 5 4 75 25 100 

IV 15VEDa VE -Value Education 2 1 100 - 100 
   Total 30 19 - - - 
         
 
 
 
 

II 

I 15T202a LC-II- nra;As; (gf;jp>,ilf;fhy 

,yf;fpak;)jkpo;r; nrk;nkhop 

tuyhW> nkhopngah;g;gpay;, jkpo; 

,yf;fpa tuyhW 

6 3 75 25 100 

II 15H202 ELC-II- English for Proficiency 6 3 75 25 100 

III 
 

15E204 CC-III - Micro Economics –II 5 4 75 25 100 
15E205A AC-II - Statistical Methods 5 4 75 25 100 
15E206A AC-III -Statistics: Pertaining to Indian 

Context 
4 4 75 25 100 

 
IV 

 
15EVS EVS -Environmental Science 2 1 100 - 100 
15XE21 SKBC-I- Human Resource Planning 

and Development 
2 2 100 - 100 

   Total 30 21    
         
 
 
 

III 

I 15T303 LC-III-  nra;As; 

(fhg;gpaq;fs;);>Gjpdk;>jkpo; ,yf;fpa 
tuyhW 

6 3 75 25 100 

II 15H303 ELC-III- English for Employability 6 3 75 25 100 
 

III 
 

15E307 CC-IV -Macro Economics-I 6 4 75 25 100 
15E308 CC-V -Monetary Economics  5 4 75 25 100 
15E309A AC-IV - Rural Marketing in India 5 4 75 25 100 

IV 15XE32 SKBC-II - Wage, Salary 
Administration and Industrial 
Relations 

2 2 100 - 100 

15GS GS-Gender Studies (Self study) - 1 100 - 100 
 

   Total 30 21 - - - 
  



Verified  

                                                                                                                                                          Page 3  

Signature of the  Staff/ Course Teacher                             Signature of the HOD 

   

 

 
 
 
 

Sem Part Course 
Code(s) 

Title of the Course(s) Hrs/ 
Week 

Credit Internal Exter
nal 

Total 

 
 

IV 

I 15T404 LC-IV- nra;As; (goe;jkpo; 

,yf;fpak;), ehlfk;, jkpo; 

,yf;fpa tuyhW, fl;Liu 

tiutpay; 

6 3 25 75 100 

II 15H404 ELC-IV- English  through 

Literary Texts 

6 3 25 75 100 

III 15E410 CC-VI –Macro Economics-II 6 4 25 75 100 
15E411A AC-V –Marketing 

Management 
6 4 25 75 100 

15E412A AC-VI- International 
Business Environment 

6 4 25 75 100 

   IV 15SSC SSC-Soft Skills Course - 2 - 100       100 
                       Total 30 20 - - - 

 
 
 
 

V 

 
 
 
 
   III 

15E513 CC-VII –History of 
Economic Thought 

5 5 25 75 100 

15E514 CC-VIII -Fiscal Economics 6 5 25 75 100 
15E515 CC-IX -Tourism  Economics 5 5 25 75 100 
15E516 CC-X -Rural     

Industrialisation 
5 5 25 75 100 

15E517 EC-I-Principles of 
Accountancy 

5 5 25 75 100 

IV  15E5N NMEC -Managerial 
Economics 

4 4 - 100 100 

                    
Total 

 30 29 - - - 

         
 
 
 
 
 
 
 
 

VI 

 
 
 
 
 

III 
 

15E618 CC-XI - International 
Economics 

6 5 25 75 100 

15E619 CC-XII - Capital Market in 
India 

6 5 25 75 100 

15E620 CC-XIII - Personnel 
Management  

6 5 25 75 100 

15E621 CC-XIV - Computer 
Application in Economics 

6 5 25 75 100 

15E622 EC-II-Entrepreneurial 
Development 

6 5 25 75 100 

IV 
 

15EC Comprehensive Course 0 4 - 100 100 
15EA EA-Extension Activities - 1 - - - 

  Total  30 30 - - - 
Grand Total  180 140 750 3050 3800 
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Code:15T101a 

LC-I- nra;As; (,f;fhy nra;As; (,f;fhy nra;As; (,f;fhy nra;As; (,f;fhy 
,yf;fpak;)> rpWfij>gad;Kiwj; ,yf;fpak;)> rpWfij>gad;Kiwj; ,yf;fpak;)> rpWfij>gad;Kiwj; ,yf;fpak;)> rpWfij>gad;Kiwj; 
jkpo;> jkpo; ,yf;fpa tuyhWjkpo;> jkpo; ,yf;fpa tuyhWjkpo;> jkpo; ,yf;fpa tuyhWjkpo;> jkpo; ,yf;fpa tuyhW 

 
Sem:I 

myF myF myF myF –    1111                                    
    kuGf;ftpijfs; ghujpahh; ghly;fs; kuGf;ftpijfs; ghujpahh; ghly;fs; kuGf;ftpijfs; ghujpahh; ghly;fs; kuGf;ftpijfs; ghujpahh; ghly;fs; ----    gf;jpg; ghly;fs;> 
jkpo;j;jha;> fz;zk;kh vd; fhjyp, ghujpjhrd; ghly;fs; ghujpjhrd; ghly;fs; ghujpjhrd; ghly;fs; ghujpjhrd; ghly;fs; ----    jkpopd; 
,dpik> ePq;fNs nrhy;Yq;fs;?> rpWj;ijNa ntspNa th> 
nghd;dbahd; nghd;dbahd; nghd;dbahd; nghd;dbahd; ----    mwj;jhy;…> khztNd!> rhkp.godpag;gd; rhkp.godpag;gd; rhkp.godpag;gd; rhkp.godpag;gd; ----    
rKjhaKk; E}yfq;fSk;  jkpNoe;jp jkpNoe;jp jkpNoe;jp jkpNoe;jp ----    Rw;Wr; #oy; nfLtJNth?>  
rhjid Ntz;Lk;.    
myFmyFmyFmyF    –    2222                                                              
 GJf;ftpijfs; mg;Jy; uFkhdGJf;ftpijfs; mg;Jy; uFkhdGJf;ftpijfs; mg;Jy; uFkhdGJf;ftpijfs; mg;Jy; uFkhd; - kWgf;fk;> ,d;Fyhg;,d;Fyhg;,d;Fyhg;,d;Fyhg;    ----    
nfhs;isf;fhuu;fs; vg;gb ,Uf;fpwhu;fs;?;> jzpifr;nry;td; jzpifr;nry;td; jzpifr;nry;td; jzpifr;nry;td; ----    jha;> 
K.Nkj;jh K.Nkj;jh K.Nkj;jh K.Nkj;jh ----    Njrg;gpjhtpw;F xU njUg;ghlfdpd; mQ;ryp> 
jkpod;gd; jkpod;gd; jkpod;gd; jkpod;gd; ----    ey;yhs; eFk;> thypthypthypthyp     -    ghujpjhrd;> - ituKj;JituKj;JituKj;JituKj;J    ----    
jpUj;jp vOjpa jPh;g;Gfs;> jhkiujhkiujhkiujhkiu    ----    njhiye;J NghNdd;> AfghujpAfghujpAfghujpAfghujp    
----    nrhy;tnjdpy;> eh.Kj;Jf;Fkhu;eh.Kj;Jf;Fkhu;eh.Kj;Jf;Fkhu;eh.Kj;Jf;Fkhu;    ----    mf;fhtpd; fbjk;> ehl;Lg; Gwg; ehl;Lg; Gwg; ehl;Lg; Gwg; ehl;Lg; Gwg; 
ghly;fs;ghly;fs;ghly;fs;ghly;fs;    ----    gf;jpg; ghly;fs;> jhyhl;Lg; ghly;fs;> fhjy; ghly;fs;> 
njhopw; ghly;fs; - xg;ghhpg; ghly;fs;> njk;khq;Fg; ghly;fs.;    
myF myF myF myF –    3 3 3 3 rpWfijrpWfijrpWfijrpWfij                                    
    ghlE}y;ghlE}y;ghlE}y;ghlE}y;    ----    thh;g;Gthh;g;Gthh;g;Gthh;g;G    ----    njhFg;ghrphpah;fs; - Kidth; 
fh.thRNjtd;> Kidtu; K.mUzhryk;,  vd;.rp.gp.vr;. ntspaPL> 
nrd;id - 098. (2015-2016> 2016-2017 fy;tpahz;Lf;F)>    rpWfij kyu; rpWfij kyu; rpWfij kyu; rpWfij kyu; - gpukp 
gjpg;gfk;> jpUr;rp-21. (2017-2018 fy;tpahz;Lf;F). 

myF myF myF myF –    4444    gad;Kiwj; jkpogad;Kiwj; jkpogad;Kiwj; jkpogad;Kiwj; jkpo;;;;                                
    vOj;jpay;;; ;;    ----    vOj;Jg; gpiofSk;> jpUj;jq;fSk; - ,d 
vOj;Jf;fs; NtWghLfs; - jkpopy; gpwnkhopr; nrhw;fs; - 
typkpFjy;> typ kpfhik.       

 ghlE}y;ghlE}y;ghlE}y;ghlE}y;    ----    gad;ghl;Lj; jkpo;gad;ghl;Lj; jkpo;gad;ghl;Lj; jkpo;gad;ghl;Lj; jkpo;    (,yf;fzf; ifNaL)>>>> jkpo; 
ehjd; gjpg;gfk;> nrd;id – 110. 
myF myF myF myF – 5     jkpo; ,yf;fpa tuyhWjkpo; ,yf;fpa tuyhWjkpo; ,yf;fpa tuyhWjkpo; ,yf;fpa tuyhW                    
    jw;fhyk; - kuGf; ftpij-GJf;ftpij – Njhw;wKk; 
tsh;r;rpAk;> i`$ ftpij, ehl;Lg;Gwg; ghly;fs;> kWkyh;r;rp 
fhyf; ftpQh;fs; - rpWfij – Njhw;wKk; tsh;r;rpAk;> 
jkpo;ciueil tsh;r;rp. 
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Code:15H101 ELC-I - English for 
Communicative Competence 

Sem:I 

Objectives: 
1. To expose students to effective communication in the form of 

prose, biographies and short stories  
2. To familiarize students with various forms and functions of the 

English language  
Unit - I 

The Gift of Language – J.G.Bruton  
My Visions for India  – A.P.J.Abdul Kalam  
Unlock Your Own Creativity – Roger Von Oech  

Unit - II 
Mahathma Gandhi – Francis G.Hutchins  
Mother Teresa –  John Frazer  
Indira Nooyi – An Article  

Unit - III 
Science and Religion – S.Radhakrishnan  
Technology with a Human Face – E.F.Schumacher  
And Now E-teachers –  Robin Abreu  

Unit - IV 
Vanishing Animals – Gerald Durrell 
Climate Change and Human Strategy – E.K.Federov  
The Old Folks at Home – Alphonse Daude  

Unit - V 
The Tempest (Retold by Charles Lamb) –  William Shakespeare  
The Cop and the Anthem – O.Henry  
Marriage is a Private Affair – Chinua Achebe  
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Code:15E101 CC-I - Indian Economic Development 
 

Sem:I 
 

Objectives: 
 1. To enables the students to understand the Growth and 

Development Indian economy.  
2. To teach them the state of agriculture, industry and service 

sector in Indian Economy  
3. To provide the students an understanding of population 

resources, the status of employment and poverty.  
4. To enable the students to know the status of India’s foreign 

trade.  
Unit -1: Nature of Indian Economy 
            Basic Characteristics of Indian Economy as Developing 
economy–Factors affecting India’s Economic Development- 
Understanding of Growth and Development in India since 
Independence. 
Unit-II:  Population, Poverty and Unemployment  
            Population in India  -   Causes for the rapid growth of Population 
– Demographic Transition - Measures to solve the Population Problem - 
Poverty – Concepts - Meaning - Causes - Government  Measures for 
Poverty Alleviation –Unemployment - Meaning – Types -  Causes   - 
Measures to solve the Unemployment Problem. 
Unit - III: Agriculture 
          Role of Agriculture in India – Recent trends in Agriculture 
production and Exports – Green Revolution – Meaning - Advantages - 
Disadvantages - Problems of Agricultural Sector in India – 
Modernisation of Indian Agriculture – Agricultural development of 
Tamil Nadu. 
Unit – IV: Industry 
         Role of Industry in India - Growth of Large Scale Industry in India 
– Cotton Textile Industry – Iron and Steel industry – Cement Industry  – 
Industrial Sickness – Industrial Policy Resolution 1948, 1956,1980 and 
New Industrial Policy 1991- Industrial Development of Tamil Nadu. 
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Unit –V: Foreign Trade 
          India’s Foreign Trade –Foreign Trade Policy of 1991 – EXIM 
Policy - Special Economic Zone –Impact of WTO on various aspects of 
Indian Economy.   
Books for Study 

� Dutt and Sundram-Indian Economy –Sultan Chand & Co-New 
Delhi-49thEdition-2004. 

� I. C. Dhingra - Indian Economy –Sultan Chand & Co, New Delhi-
Edition-1998. 

Books for Reference 
� S. Sankaran-Indian Economy –Margham Publications, Chennai, 

2006. 
� S. K. Agarwal – General Economics – S. Chand & Company Ltd, 

New Delhi, 2008. 
 

 
Code:15E102 CC-II - Micro Economics-I Sem:I 

 
 
Objectives:  

1. To help the students to understand the basic concepts and 
principles related to Economics 
  2. To make the students to understand the supply and demand 
decision of individuals and firms such as how profit can be maximized 
and the quantity of a good or service that consumer will demand at a 
certain price. 
Unit-1: Nature and Scope of Micro Economics 
             Nature and Scope of Micro Economics – Definitions – Adam 
Smith’s - Marshall’s - Robins’ - Samuelson’s – Distinction between 
Micro Economics and Macro Economics -  Limitations of Micro 
Economics. 
Unit-II: Elasticity of Demand and Cardinal Utility Analysis 
          Law of Demand - Elasticity of Demand – Meaning – Types of 
Elasticity of Demand – Measurement of Elasticity-  Law of Diminishing 
Marginal Utility – Law of Equi-Marginal Utility.  
 
 
 



Verified  

                                                                                                                                                          Page 8  

Signature of the  Staff/ Course Teacher                             Signature of the HOD 

   

 

 
Unit -III:  Indifference Curve Analysis and Consumer Equilibrium 
              Indifference Curve Analysis – Importance of Indifference 
Curves - Properties of Indifference Curves - Consumer Surplus – 
Consumer Equilibrium – Price, Income and Substitution effects of 
Hicks. 
 Unit-IV: Theory of Production 
             Production function - Definition - Law of Variable Proportions – 
Meaning – Importance of Law of Variable Proportions - Three Stages - 
Returns to Scale – Meaning – Increasing – Constant – Decreasing 
Returns to Scale. 
Unit – V: Cost Analysis 
             The Concepts of Cost– Opportunity Cost -Money Cost – Real 
Cost – Social Costs – Cost Function – Short - Run and Long - Run Costs 
– Theories of Costs – Total, Fixed, Variable and Marginal Costs  - 
Relationship between AC & MC. 
Books for Study 
� H.L.Ahuja - Advanced Economic Theory – S.Chand & Co.Ltd, New 

Delhi, Edition,2003. 
� M.L.Seth - Principles of Economics –Lakshmi Narain Agarwal –

Agra Edition 2001. 
Books for Reference 
� S.Sankaran – Micro Economics – Margham Publications – Chennai, 

7th Edition, Reprint 2000. 
� Dutt & Sundaram –Micro Economics, S. Chand & Co Ltd, New 

Delhi, 7th Edition, Reprint 1990 
�  Agarwal & M.M Verma – Micro Economics – Forwarded Book 

depot-New Delhi, Edition 1987. 
�  R.Cauvery,U.K. Sudhanayak, M.Girija, N.Kruparani and 

R.Meenakshi – Micro Economic Theory - S. Chand & Co . Ltd, New 
Delhi, Edition, 1998. 

�  S.K.Agarwal –General Economics-S.Chand & Company Ltd. New 
Delhi, Edition 2007. 
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Code:15E103A AC-I -Economic Statistics Sem: I 

 
Objectives: 

 1. To give a basic knowledge about the scope and limitations of 
statistics. 
  2. To help the students to solve the problems in various measures 
such as central tendency, dispersion, correlation and regression 
analysis in statistics. 
Unit –I: Nature, Scope and Limitations of Statistics and Sampling 
Methods 
              Statistics – Meaning – Nature and Scope of Statistics - 
Limitations – Collection of Data – Primary and Secondary Data – Basic 
Sampling Methods – Simple random sampling – Stratified random 
sampling – Systematic sampling and Quota sampling. 
 Unit –II: Diagrammatic and Graphic representation  
             Diagrammatic representation – Types of bar diagram – Simple 
bar diagram- Sub - divided bar diagram – Multiple bar diagram – 
Percentage bar diagram - Pie diagram – Merits and Demerits – Graphic 
representation – Histogram - Frequency polygon – Smoothed Frequency 
Curve – Ogives – Merits and Demerits- 
 Unit –III: Measures of Central Tendency and Dispersion 
           Measures of Central Tendency – Mean – Median - Mode – 
Geometric Mean – Harmonic Mean-Measures of Dispersion – Range – 
Mean Deviation – Quartile Deviation - Standard Deviation – Co-
efficient of Variation – Lorenz curve.  
Unit –IV: Correlation and Regression 
             Correlation – Meaning – Types – Methods of measuring 
Correlation – Karl Pearson’s Co-efficient of Correlation – Spearman’s 
rank correlation – Simple linear regression analysis. 
 
Unit –V: Skewness and Kurtosis 
            Measures of Skewness - Karl Pearson’s Co-efficient of Skewness 
- Bowley’s Co-efficient of Skewness – Kurtosis- Meaning –Measures of 
Kurtosis. 
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Books for Study 
� S.P.Gupta –Statistical Methods – Sultan Chand Sons & Co, New 

Delhi 31 st Edition 2002. 
� P.N.Arora, Sumeet Arora and Amit Arora – Elements of Statistical 

Methods- Sultan Chand Sons & & Company Limited, Ram Nagar, 
New Delhi-110055, First Edition -2009. 

Books for Reference 
� R.S.N.Pillai and Bhagawathy – Statistics- Theory and Practice - 

Sultan Chand & Company Ltd, New Delhi-110055, Seventh Revised 
Edition -2008. 

� P.N. Arora , Sumeet Arora and  S.Arora – Comprehensive Statistical 
Methods - Sultan Chand & Company Limited, Ram Nagar, New 
Delhi-110055, First Edition -2007. 

 
    
    

    
    myFmyFmyFmyF    1111                                                                    

tho;tpay; fy;tp tho;tpay; fy;tp tho;tpay; fy;tp tho;tpay; fy;tp – jpwd; Nkk;ghLk; cau; gz;GfSkjpwd; Nkk;ghLk; cau; gz;GfSkjpwd; Nkk;ghLk; cau; gz;GfSkjpwd; Nkk;ghLk; cau; gz;GfSk;    
   fy;tp> tho;tpay; fy;tpapd; Nehf;fk; - tho;tpay; 
fy;tpapd; gupzhk tsu;r;rp -  tho;tpay; fy;tpapd; $Wfs; - Ra Ra Ra Ra 
Kd;Ndw;wk;Kd;Ndw;wk;Kd;Ndw;wk;Kd;Ndw;wk; - jpwd; Nkk;ghL - cau;gz;Gfscau;gz;Gfscau;gz;Gfscau;gz;Gfs; - jd;kjpg;gPLk; 
RagupNrhjidAk; - ghypdr; rkj;Jtj;ij cskhug; gpd;gw;Wjy; - 
khw;Wj; jpwdhspfs;> kdtsk; Fd;wpNahu;> tajpy; ngupatu;fs;> 
mDgtrhypfs;> rhd;Nwhu;fs;> FLk;g cWg;gpdu;fs;> mUfpy; 
trpg;gtu;fs;> Rw;wj;jhu;> cld; gzpahw;WNthu; ,tu;fSf;F 
kjpg;gspj;jy; - ew;gz;GfSk; elj;ij cUthf;fKkew;gz;GfSk; elj;ij cUthf;fKkew;gz;GfSk; elj;ij cUthf;fKkew;gz;GfSk; elj;ij cUthf;fKk; - cz;ik - 
Mf;fj;jpwd; - jpahfk; -  Neu;ik  - fl;Lg;ghL - cjtp nra;Ak; 
kdg;ghd;ik- - rfpg;Gj;jd;ik - mwptpay; fz;Nzhl;lk;mwptpay; fz;Nzhl;lk;mwptpay; fz;Nzhl;lk;mwptpay; fz;Nzhl;lk;      
myF 2  myF 2  myF 2  myF 2                                              
    Njrpa> cyf Kd;Ndw;wj;jpw;fhd Njrpa> cyf Kd;Ndw;wj;jpw;fhd Njrpa> cyf Kd;Ndw;wj;jpw;fhd Njrpa> cyf Kd;Ndw;wj;jpw;fhd tho;tpay; fy;tptho;tpay; fy;tptho;tpay; fy;tptho;tpay; fy;tp            
        Njrk;> ru;t Njrq;fs; Fwpj;j vz;zq;fs; - ekJ ehL - 
murikg;G - kf;fhshl;rpj; jj;Jtk; -  rkju;kk; -  kjr;rhu;gpd;ik - 
rkj;Jtk; - r%f ePjp> jdpAupik - Rje;jpuKk; rNfhjuj;JtKk; 
r%fg; gz;Gfs;r%fg; gz;Gfs;r%fg; gz;Gfs;r%fg; gz;Gfs; - ,uf;fk; kw;Wk; Neu;ik> Rafl;Lg;ghL> 
cyfshtpa rNfhjuj;Jtk; - njhopy; rhu; gz;Gfsnjhopy; rhu; gz;Gfsnjhopy; rhu; gz;Gfsnjhopy; rhu; gz;Gfs; - mwpT 
Ntl;if - njhopypy; Neu;ik - Kiwik - fhye;jtwhikAk; 
ek;gpf;ifAk; - kjk; rhu;e;j gkjk; rhu;e;j gkjk; rhu;e;j gkjk; rhu;e;j gz;Gfs;z;Gfs;z;Gfs;z;Gfs; - rfpg;Gj;jd;ik> nka;awpT> 

CODE: 15VEDa 
 

VE-VALUE EDUCATION 
(tho;tpay; fy;tpAk; kdpj tho;tpay; fy;tpAk; kdpj tho;tpay; fy;tpAk; kdpj tho;tpay; fy;tpAk; kdpj cupikfSk;)cupikfSk;)cupikfSk;)cupikfSk;) 

SEM:I 
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ed;dlj;ij - mofpay; gz;Gfsmofpay; gz;Gfsmofpay; gz;Gfsmofpay; gz;Gfs; -  ,yf;fpak;> Ez;fiyfs; 
Mfpatw;iwg; gapy;jy;> Ritj;jy;> kdjhug; ghuhl;Ljy; kjpj;jy;> 
ghJfhj;jy;>    Njrpa xUikg;ghLk; ru;tNjrg; GupjYk;.        
myF 3 myF 3 myF 3 myF 3     

mwg;gz;Gfs; kw;Wk; thmwg;gz;Gfs; kw;Wk; thmwg;gz;Gfs; kw;Wk; thmwg;gz;Gfs; kw;Wk; thoooo;tpaypy; cyfshtpa ;tpaypy; cyfshtpa ;tpaypy; cyfshtpa ;tpaypy; cyfshtpa 
ngUtsu;r;rpfs; Vw;gLj;Jk; jhf;ngUtsu;r;rpfs; Vw;gLj;Jk; jhf;ngUtsu;r;rpfs; Vw;gLj;Jk; jhf;ngUtsu;r;rpfs; Vw;gLj;Jk; jhf;ffffq;q;q;q;fs;fs;fs;fs;                                    
            gd;gz;ghl;L Kuz;ghLfspd; jhf;fq;fs; - vy;iy 
jhz;ba fy;tp - njhopy; rhu;e;j miw $ty;fSk; rkur 
,zf;fKk; - nghUspay; rpe;jidfs; - kf;fs; njhlu;Gr; 
rhjdq;fs; - ,sik czu;r;rp Ntf elj;ijapd; etPd 
miw$ty;fs; - ,y;ywKk; ey;Yzu;Tk; - xg;gPLk; Nghl;b 
,LjYk; - Neu;kiw> vjpu;kiw vz;zq;fs; - mfe;ij - rpdk; - 
Raeyk; - miw$ty;fs;    
    
    
myF 4myF 4myF 4myF 4      

cly;cly;cly;cly;> cs;s > cs;s > cs;s > cs;s eyKk; Neha; jPu;f;Fk; nray;ghLfSkeyKk; Neha; jPu;f;Fk; nray;ghLfSkeyKk; Neha; jPu;f;Fk; nray;ghLfSkeyKk; Neha; jPu;f;Fk; nray;ghLfSk;   
  czTg; gof;fKk; czT KiwfSk; - nghUe;Jk; 
czTfs; - nghUe;jh czTfs; -  kdf; fl;Lg;ghL - 
kdj;jpz;ik - vspa clw;gapw;rp  - jpahdk; - kdk;> Md;kh 
rhu;e;j tpisTfs; - Nahfh - Nehf;fq;fs; - tiffs; - Kiwfs; 
- Mrdq;fs; - Mirfis xOq;FgLj;Jjy; - ftiy ePf;Fjy; - 
rpdk; jzpjy; - neLePu;> kwjp> Nrhk;gy; jtpu;j;jy; -    J}f;fk; 
Kiwg;gLj;Jjy; - Jf;fk;> ,og;Gfis  vjpu;nfhs;sy; - Gif> kJ 
Kjyhditfspd; jPq;F czu;jy;- tho;j;Jfspd; gad;fs;  

 
Fwpg;G : ,e;j myF clw;gapw;rp Fwpg;G : ,e;j myF clw;gapw;rp Fwpg;G : ,e;j myF clw;gapw;rp Fwpg;G : ,e;j myF clw;gapw;rp –    jpahdk; jpahdk; jpahdk; jpahdk; ----    Nahfh nra;Kiwg; Nahfh nra;Kiwg; Nahfh nra;Kiwg; Nahfh nra;Kiwg; 
gaw;rpfSld; $baJ.   gaw;rpfSld; $baJ.   gaw;rpfSld; $baJ.   gaw;rpfSld; $baJ.                               
    
myF 5 kdpj cupikmyF 5 kdpj cupikmyF 5 kdpj cupikmyF 5 kdpj cupik> > > > kdpj kdpj kdpj kdpj cupik fUj;Jf;fs;cupik fUj;Jf;fs;cupik fUj;Jf;fs;cupik fUj;Jf;fs; 

 Njrpa kw;Wk; gd;dhl;Lf; fz;Nzhl;lq;fs; - kdpj 
cupikapd; gupzhkk; - kdpj cupikapd; gue;j tifg;ghLfs; 
tho;jw;fhd cupik> Rje;jpuk;> fz;zpaj;Jld; tho;tjw;fhd 
cupikfs; - fyhr;rhuk; kw;Wk; fy;tpf;fhd cupikfs; -   
nghUshjhu cupikfs;   - murpay;  cupikfs;   - r%f 
cupikfs;  - ngz;fs; kw;Wk; Foe;ijfspd; kdpj cupik - 
r%fg; gof;fq;fSk; murpayikg;Gg; ghJfhg;GfSk;. 
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myF myF myF myF ----    1            
Njthuk; Njthuk; Njthuk; Njthuk; ----    jpUQhdrk;ge;jh; jpUQhdrk;ge;jh; jpUQhdrk;ge;jh; jpUQhdrk;ge;jh; jpUitahW jpUKiwg; gjpfk; -3  

“Gyide;Jk; nghwpfyq;fp” vdj; njhlq;Fk; gjpfk;>    jpUke;jpuk; jpUke;jpuk; jpUke;jpuk; jpUke;jpuk; ----    

10 ghly;fs; Xd;wtd;… (ghly; vz; - 1)>  jPapDk;… (ghly; vz; - 

8)> gpwg;gpyp… (ghly; vz; - 25)>  thdpd;W… (ghly; vz; - 30)> 

mg;gid… (ghly; vz; - 36)> fy;yh murDk;… (ghly; vz; - 238)>  

Ntl newp… (ghly; vz; - 240)> Nte;jd; cyif… (ghly; vz; - 

245), mKJ}Wk;…( ghly; vz; - 248), jd;idawpahJ…( ghly; vz; - 

255). ehyhapuj; jpt;tpag; gpuge;jk; ehyhapuj; jpt;tpag; gpuge;jk; ehyhapuj; jpt;tpag; gpuge;jk; ehyhapuj; jpt;tpag; gpuge;jk; ---- FyNrfu Mo;thu; ngUkhs; 

jpUnkhop – “CNdW nry;tj; Jlw;gpwtp” vdj;njhlq;Fk; ghly; 

Kjy; 11 ghly;fs; (677-687)> jpUtpisahly; Guhzk; jpUtpisahly; Guhzk; jpUtpisahly; Guhzk; jpUtpisahly; Guhzk; ----  
jpUehl;Lr; rpwg;G 20 ghly;fs;> jpUmUl;ghjpUmUl;ghjpUmUl;ghjpUmUl;gh - gps;isr; rpW 
tpz;zg;gk; 3394 Kjy; 3409 tiu 16 ghly;fs.;                
                          

myF myF myF myF – 2         
 fypq;fj;Jg; guzpfypq;fj;Jg; guzpfypq;fj;Jg; guzpfypq;fj;Jg; guzp - fhL ghbaJ> jkpo; tpLjkpo; tpLjkpo; tpLjkpo; tpL    J}JJ}JJ}JJ}J - 179 
MtJ fz;zp Kjy; 198 MtJ fz;zp Kba  20 fz;zpfs;> 
Fw;whyf; FwtFw;whyf; FwtFw;whyf; FwtFw;whyf; FwtQQQQ;rprprprp – vqfs; kiyNa 5 ghly;fs;> Kf;$lw;gs;S Kf;$lw;gs;S Kf;$lw;gs;S Kf;$lw;gs;S 
07 ghly;fs;07 ghly;fs;07 ghly;fs;07 ghly;fs; - ehl;Ltsk;ehl;Ltsk;ehl;Ltsk;ehl;Ltsk;    ----Nfhl;L tsq;…(ghly; vz; - 16), Nkil 
Nawpj;jd;… (ghly; vz; - 17), fiwgl; Ls;sJ… (ghly; vz; - 
21)> kPJah;e; jpLq;…. (ghly; vz; - 25)> efh;tsk;  efh;tsk;  efh;tsk;  efh;tsk;  ----    nfhz;ly; 
NfhGuk;… (ghly; vz; - 19) Nfhjp khkzp…(ghly; vz; - 23) fhh; 
G+j;j tz;zdhh;… (ghly; vz; - 28) 
myF myF myF myF ----    3333 jkpo;r; nrk;nkhop tuyhWjkpo;r; nrk;nkhop tuyhWjkpo;r; nrk;nkhop tuyhWjkpo;r; nrk;nkhop tuyhW    
 nrk;nkhop tpsf;fk; -    nrk;nkhop    tuyhW ---- cyfr; 
nrk;nkhopfs; - ,e;jpar; nrk;nkhopfs; - nrk;nkhopf;fhd jFjpfs; 
my;yJ nrk;nkhopg; gz;Gfs; - jkpo;r; nrk;nkhop E}y;fs;.    
 ghlE}yghlE}yghlE}yghlE}y; ; ; ; ----    jkpo;r; nrhk;nkhop tuyhWjkpo;r; nrhk;nkhop tuyhWjkpo;r; nrhk;nkhop tuyhWjkpo;r; nrhk;nkhop tuyhW    –    Kidtu; 
K.rhjpf;ghl;rh> ,uh[h gg;spNfrd;> jpUr;rp-23. 
    
    

 

Code:15T202a 
LC-II  - nra;As; (gf;jp>,ilf;fhy nra;As; (gf;jp>,ilf;fhy nra;As; (gf;jp>,ilf;fhy nra;As; (gf;jp>,ilf;fhy 

,yf;fpak;)jkpo;r; nrk;nkhop tuyhW>,yf;fpak;)jkpo;r; nrk;nkhop tuyhW>,yf;fpak;)jkpo;r; nrk;nkhop tuyhW>,yf;fpak;)jkpo;r; nrk;nkhop tuyhW>    
nkhopngah;g;gpay;nkhopngah;g;gpay;nkhopngah;g;gpay;nkhopngah;g;gpay;, jkpo; ,yf;fpa tuyhWjkpo; ,yf;fpa tuyhWjkpo; ,yf;fpa tuyhWjkpo; ,yf;fpa tuyhW 

 

Sem:II 
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myF myF myF myF - 4 nkhopngah;g;gpay;nkhopngah;g;gpay;nkhopngah;g;gpay;nkhopngah;g;gpay;                                
    xU kly;(fbjk;) my;yJ xU gj;jp Mq;fpyj;jpypUe;J 
jkpopy; nkhopngah;j;jy;.                                    
    ghlE}yghlE}yghlE}yghlE}y; ; ; ; ----    nkhopngah;g;gpaYk; nkhopngah;g;GfSk; nkhopngah;g;gpaYk; nkhopngah;g;GfSk; nkhopngah;g;gpaYk; nkhopngah;g;GfSk; nkhopngah;g;gpaYk; nkhopngah;g;GfSk; ----    
kfpopdp gjpg;gfk;> nrd;id- 106.    
 
myF myF myF myF - 5 jkpo; ,yf;fpa tuyhWjkpo; ,yf;fpa tuyhWjkpo; ,yf;fpa tuyhWjkpo; ,yf;fpa tuyhW    

 rkaKk; jkpOk;, rpw;wpyf;fpaq;fs;> gf;jp ,yf;fpaq;fs;> 
Kj;njhs;shapuk;, rpj;jh;fs;> ciuahrpupah;fs;> ,yf;fz E}y;fs;> 
epfz;Lfs;;. 
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Code:15H202 ELC-II– English for Proficiency Sem:II 
Objectives 
1. To expose students to the wisdom and experience written in the form 

of prose, biographies and short stories 
2. To familiarize students with various forms and functions of the 

English language 
UNIT I 

1.The Beauty Industry – Aldous Huxley 
2.A Talk on Advertisement – Herman Wouk 
3.On Seeing Films – Anonymous 

UNIT II 
1.Charlie Chaplin– From his Biography 
2.Subash Chandra Bose – M.L Ahuja 
3.Isaac Newton – Colin Swatridge 

UNIT III 
1.The Need for Excellence – N.R.Narayana Murthy 
2.Travel by Train – J.B.Priestly 
3.Tight Corners – E.V.Lucas 

UNIT IV 
1.Letter to Bapu from Generation Next – Chetan Bhagat 
2.Human Rights and Legal Responsibilities – Nani A.Palkhivala 
3.Cellphone Epidemic – Claudia I.Haas 

UNIT V 
1.Three Days to see – Helen Keller 
2.The Four Brothers – Walter De La Mare 
3.A Different Kind of Learning – Jade Snow Wong 
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Code:15E204 
 

CC-III - Micro Economics –II 
 

Sem:II 
 

Objectives:  
1. To help the students to understand the price determination 

under perfect competition, monopoly and monopolistic competition. 
 2. To enable them to have a thorough knowledge about theories of 

rent, wages, interest and profit. 
Unit-I : Price Determination under Perfect Competition       
              Market Structure – Classification of Markets - Perfect 
Competition – Meaning- Features - Short run & Long run - Price and 
Output Determination under Perfect Competition  
Unit –II : Price Determination under Monopoly  
             Meaning – Features of Monopoly – Price and Output 
Determination under Monopoly - Price Discrimination - Meaning – 
Price Discrimination under Monopoly. 
Unit –III:  Monopolistic Competition  
            Monopolistic Competition – Features – Price and Output 
Determination under Monopolistic Competition - Selling Cost and 
Excess Capacity – Oligopoly – Meaning-Features-Kinked Demand 
Curve – Monopolistic Competition vs Joan Robinson’s Imperfect 
Competition. 
 Unit –IV: Theories of Rent and Wages 
           Theories of Rent – Ricardian Theory of Rent - Modern Theory of 
Rent – Quasi–rent –Theories of Wages – The Subsistence Theory of 
Wages – Wage Fund Theory-Marginal Productivity Theory of Wages. 
Unit –V: Theories of Interest and Profit 
           Theories of Interest – Classical Theory of Interest – Neo-
Classical’s Loanable Funds Theory – Modern Theory of Interest - 
Theories of Profit – Schumpeter’s Innovation Theory - Knight’s 
Uncertainty Bearing Theory. 
Books for Study 

� H.L.Ahuja - Advanced Economic Theory – S. Chand & Co . Ltd, 
New Delhi, Edition, 2003. 

� M.L.Seth - Principles of Economics –Lakshmi Narain Agarwal –
Agra Edition 2001. 
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Books for Reference 

� S.Sankaran –Micro Economics – Margham Publications – 
Chennai, 7 th Edition, Reprint 2000. 

� Dutt & Sundaram –Micro Economics, S. Chand & Co Ltd, New 
Delhi, 7 th Edition, Reprint 1990 

� Agarwal & M.M Verma – Micro Economics – Forwarded Book 
depot-New Delhi, Edition 1987. 

� R.Cauvery, U.K.Sudhanayak, M.Girija, N.Kruparani and 
R.Meenakshi – Micro Economic Theory - S. Chand & Co . Ltd, 
New Delhi, Edition, 1998. 
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Code:15E205A 
 

AC-II - Statistical Methods 
 

Sem:II 
 

Objectives:  
1. To introduce different branches of statistics2. To give a sound 

knowledge of statistics that is essential for the application. 
Unit –I: Probability 
             Probability – Definition of Probability –Mathematical and 
Statistical Probability-Additive and Multiplicative Laws of Probability – 
Simple Problems. 
Unit –II: Theoretical Distributions 
           Theoretical Distributions - Binomial – Meaning – Properties - 
Uses - Poisson – Meaning – Properties – Uses - Normal Distribution - 
Meaning – Properties – Uses – Simple Problems. 
Unit-III: Test of Hypothesis 
              Test of Significance – Null Hypothesis – Alternative 
Hypothesis –Type I and  Type II Errors - One tail and Two tail tests - 
Test of Significance for Proportion and Mean (One sample and Two 
sample tests) – Simple Problems. 
Unit –IV: Test of Significance for Small Sample 
           Students‘ t’ Distribution – Meaning – Properties – Uses – Test the 
difference between two  sample means – Test the difference between 
Population mean and Sample mean. 
Unit-V: Association of Attributes and Chi-Square Test 
             Association of attributes – Meaning - Methods of Studying 
Association–Uses - Limitations – Chi-Square Distribution – Uses - 
Limitations. 
Books for Study 

� S.P.Gupta – Statistical Methods – Sultan Chand Sons & Co, New 
Delhi 31 st Edition 2002. 

Books for Reference 
� R.S.N.Pillai and Bhagawathy – Statistics - Sultan Chand Sons & 

Co, New Delh, Edition -2007.P.N. Arora , Sumeet Arora and  
S.Arora – Comprehensive Statistical Methods - Sultan Chand Sons 
& Co, New Delh, First Edition -2007. 
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Code:15E206A 
 
AC-III –Statistics : Pertaining to Indian 

Context 

 
Sem:II 

Objectives: 
  1.It helps the students to learn the Origin and Growth of Statistics 
in India. 
   2. It helps the students to understand data source and its methods 
of data collection in India.  It helps  the students to know the functions of 
National Sample Survey Organisation (NSSO) and Central Statistical 
Organisation (CSO). 

3. It gives knowledge about the sources and uses of agricultural, 
industrial, vital and other basic statistics in India.  

4. It enables the students to classify and tabulate the data. 
   5. It helps the students to understand the measurement and 
components of Time Series data. 
Unit -I :Origin and Growth  of Indian Statistics        
     Origin and Growth of Indian Statistics - Central Statistical 
Organization (CSO) - Functions- Divisions – Publications - National 
Sample Survey Organization (NSSO) - Functions – Publications. 
Unit -II  :Agricultural, Industrial and Population Statistics.  
           Agricultural Statistics – Land and Output – Forestry, Fisheries 
and Livestock Statistics -Industrial Statistics – Census of Manufacturing 
Industries (CMI) – Sample Survey of Manufacturing Industries (SSMI) - 
Annual Survey of Industry (ASI) - Population Statistics – Methods. 
Unit III :Vital Statistics 

Vital Statistics - Importance – Types - Crude Birth Rate (SBR) - 
Standard Death Rate (SDR) - Mortality Rate (MR) - Human 
Development Index (HDI) – Ranking - Critical Appraisal of Indian 
Statistics. 
Unit IV: Classification and Tabulation  
           Classification of Data – Meaning - Types - Tabulation of Data – 
Types - Differences between Classification and Tabulation. 
Unit V :Time Series  
         Time Series - Meaning – Components of Time Series -  
Measurement of Trend - Graphic Methods – Semi - Average Methods - 
Moving Average Methods - Uses of Time Series. 
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Books for Study 

� S.P. Gupta, Statistical Methods, Sultan Chand Sons & Co, New 
Delhi, 2002. 

� R.S. N. Pillai and Bhagawathy, Statistics - Sultan Chand Sons & 
Co, New Delhi, 1990. 

� P.C. Bansil, Agricultural Statistics in India – CBS Publishers and 
Distributors, New Delhi,   2002. 

Books for Reference 
� B.L. Agarwal, Basic Statistics, New Age International Publishers, 

Chennai, 2009. 
� Reports from Statistics Department, Central and State 

Government, HDI Report of World   Bank.  
� P.C. Bansil, Agricultural Statistics in India – A Guide, Oxford and 

IBH Publishing Company,   New Delhi, 1984. 
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Code:15EVS EVS -Environmental Science 
 

Sem:II 

Objectives 
To create awareness among the students about our environment, 

its values, and the need for protecting it for the well being of mankind in 
the months and years to come. 
UNIT - I  

Multidisciplinary nature of Environmental Science : Definition 
– Scope and importance. Natural resources: Land resources: Lands as 
resources and their uses – land degradation, soil erosion. Forest 
resources: Importance of forest resources - Major and minor forest 
produces – Need for afforestation – Water resources: Availability of 
surface and ground water – Importance of water conservation – Food 
resources: World food problems and possible solutions. Effect of 
modern agriculture.                                                        
 
UNIT - II 
  Mineral resources: Their availability and uses – environmental 
effects of extracting.  Energy resources: Growing energy needs – 
renewable and non-renewable energy sources – Use of alternate energy 
sources – Case studies – Equitable use of resources for sustainable life 
styles.                                             
 UNIT-III:  

Ecosystem: Concept – Structure and function of Grass land, Pond 
and Forest ecosystem – Food chains, food webs and Ecological 
pyramids. Biodiversity: Definition – Genetic, Species and Ecosystem 
diversity – Biogeographical classification of India – Values of 
Biodiversity – Biodiversity at global, national and local levels – India as 
a mega-diversity nation – Hotspots of Diversity – Threats to 
Biodiversity – Endangered and Endemic species of India – In situ and 
Ex situ conservation of biodiversity.        
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UNIT-IV: 
 Environmental pollution:  Definition, Causes, effects and control 

measures of Air, Water, Soil, Marine, Noise, Thermal and Nuclear 
pollution – Solid Waste Management: Causes, effects and management 
of urban and industrial wastes. 
 
UNIT-V:  

Social issues and environment: Effects of deforestation, 
Construction of Dams, Mineral mining on environment – Natural 
disasters and their management: Floods, Earthquake, Cyclone and 
Landslides – Conflicts over water – Advantages of rainwater harvesting 
and watershed management – Environmental ethics – Case studies – 
Population explosion – Effects of population explosion on environment 
– Role of individual in preservation of environment.   
List of Reference Books  
� Anon. 2000. Environmental Studies (U.G.C Syllabus), Periyar E.V.R 

College, Tiruchirapalli. 
� Asthana, D.K., Meera, A. 2006. A Text Book of Environmental 

Studies for under graduate students. S.Chand & Company Ltd., New 
Delhi. 

� Benny Joseph. 2005.  Environmental Studies. Tata McGraw-Hill 
Publishing Company Ltd., New Delhi. 

� Kumaraswamy, K., Alagappa Moses, A. and Vasanthy, M. 2004. 
Environmental Studies (A Text Book for all under graduate students). 
Bharathidasan University, Tiruchirapalli. 
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Code:15XE21 SKBC-I- Human Resource Planning 

and Development 
Sem: II 

Objectives:  
1. To help the students to know the value of Human Resource and how it 

could be managed? 
2. To make the students to understand how the Human Resources are 

effectively utilized for the growth of Indian Economic Development. 
3. . The course enables the students to have a sound knowledge about 

the Human Resource Planning and Development.  
Unit – I: Nature and Scope of Human Resource Management 
(HRM) 
  Human Resource Management - Meaning and Definition – 
Objectives- Functions – Difference between Personnel Management and 
HRM – Evolution and Development of HRM – Role and Benefits of 
HRM – HRM in India.  
Unit – II : Human Resource Planning (HRP)  
            HRP - Definition and Meaning – Objectives - Importance - HRP 
Process - Demand Forecasting and Supply Forecasting. 
 Unit – III: Perception and Job Analysis 
           Perception – Factors influencing the Perception - Job Analysis – 
Job Description – Job Specification. 
Unit – IV: Career Planning and Executive Development  
           Career Planning – Concepts of Career – Stages - Career 
Development – Executive Development – Concepts - Objectives- 
Organizational Development (OD).  
Unit – V : Human Resource Development (HRD)  
 HRD - Concepts – Objectives - Need and Significance of HRD - 
Difference between HRM and HRD - HRD in Indian Industries.  
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Book for Study 
� S. K. Bhatia, HRM – A Comparative Advantage – Concepts, 

Strategies and Challenges, Deep and Deep Publications, New Delhi, 
2011. 

� S. S. Khanka -Human Resource Management – Text and Cases – S. 
Chand and Company Ltd., New Delhi, 2007. 

Book for Reference 
� P. Subba Rao, Personnel & Human Resource Management, 

Himalaya Publishing House, Mumbai, 2005. 
� C. B. Gupta, Human Resource Management – Text and Cases, Sultan 

Chand & Sons Pvt. Ltd., New Delhi, 2013.  
� K. Aswathappa, Human Resource & Personnel Management, Tata 

Mac Graw Hill  Publishing Co. Ltd, New Delhi, 2008.  
� Lalitha Balakrishnan and Vidhya , Human Resource Management, 

Mumbai, 2011. 
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Code:15T303 LC-III-Tamil - nra;As; (fhg;gpaq;fs;);>nra;As; (fhg;gpaq;fs;);>nra;As; (fhg;gpaq;fs;);>nra;As; (fhg;gpaq;fs;);>    

Gjpdk;>Gjpdk;>Gjpdk;>Gjpdk;>    jkpo; ,yf;fpa tuyhWjkpo; ,yf;fpa tuyhWjkpo; ,yf;fpa tuyhWjkpo; ,yf;fpa tuyhW 
Sem:III 

myF myF myF myF - 1 
1. rpyg;gjpfhuk; - fdhj;jpwd; ciuj;j fhij (80 thpfs;) 
2. kzpNkfiy – MGj;jpud; jpwd; mwptpj;j fhij (115 thpfs;) 

    
myF myF myF myF - 2     
1. fk;guhkhazk; - ,uzpad; tijg; glyk; (56 ghly;fs;) 
2. nghpaGuhzk; - ,isahd; Fb khwdhu; Guhzk; (27 ghly;fs;) 
3. rPwhg; Guhzk; - ghe;js; trdpj;jg; glyk; - (18 ghly;fs;) 

myF myF myF myF - 3 
1. ,uhtz fhtpak; - jkpoff; fhz;lk; - (jiykf;fs; glyk;-28  
ghly;fs;) 

2. ,NaR fhtpak; - (ctik topr; nra;jp KOtJk;) 
myF myF myF myF – 4   Gjpdk;Gjpdk;Gjpdk;Gjpdk; 
ghlE}y;ghlE}y;ghlE}y;ghlE}y;    
rf;ifrf;ifrf;ifrf;if,    fiyr; nry;tp> vd;.rp.gp.vr;. ntspaPL> nrd;id – 600 098. 
myF myF myF myF – 5 jkpo; ,yf;fpa tuyhWjkpo; ,yf;fpa tuyhWjkpo; ,yf;fpa tuyhWjkpo; ,yf;fpa tuyhW    
 fhg;gpaq;fs; - Ik;ngUq;fhg;gpaq;fs;> IQ;rpW 
fhg;gpaq;fs;> gpwfhg;gpaq;fs;; ehty; - Njhw;wk;> tsh;r;rp>-may; 
ehLfspy; jkpo;. 
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Code:15H303 ELC-III–English for Employability Sem:I II 
OBJECTIVES: 

To expose students to the language items tested in the competitive 
examinations in order to strengthen their employability traits 

To familiarize students with different forms of multiple choice and 
descriptive type questions 
UNIT  I 

Spellings 
Vocabulary – Synonyms and Antonyms 

UNIT  II  
Spotting Errors 
Errors and How to Avoid Them 

UNIT  II I 
Reading Comprehension 
Jumbled Sentences 

UNIT  IV 
Words often confused 
Idioms and Phrases & Phrasal Verbs  
Dialogue Writing 

UNIT  V 
Public Speaking  
Interview skills and Group Discussion 
Letter Writing & CV Writing 
Report Writing 
Paragraph and Essay Writing 
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Code:15E307 CC-IV -Macro Economics-I 

 
Sem:III 

Objectives:  
1. To help the students to know the nature and scope of macro 

economics, circular flow of income, the concepts of National Income 
and its accounting.  
   2. To enable the students to understand how the economic ideas 
help to understand the economy. 
  3. To help them to know the concepts of Effective Demand and 
Consumption Function.  
Unit – I: Nature and Scope of Macro Economics  
 Macro Economics – Meaning - Nature and Scope – Importance of 
Macro Economics- Limitations - Positive and Normative Economics - 
Stock and Flow concepts.  
Unit – II: Circular Flow of Income and National Inc ome Accounting 
            Circular Flow of Income – Two Sector Model and Three Sector 
Model - National Income – Meaning – Concepts of National Income – 
GNP, NNP, PI, DPI, PCI – Methods of calculating National Income. 
Unit -III: Classical Theory of Employment  
 Classical Theory of Employment – Assumptions- Employment and 
Output Model - Say’s Law of Market – Wage Cut Theory – Criticism of 
Classical theory. 
Unit –IV: Keynes’ Theory of Employment 
          The Principles of Effective Demand- Meaning- Determination of 
Effective Demand- Importance of Effective Demand –Aggregate 
Demand and Aggregate Supply - Keynes under employment equilibrium 
- Assumptions - Criticism. 
Unit -V: Consumption Function  
           Theories of  Consumption Function – Meaning – Keynes’s 
Psychological Law of Consumption –The Relative Income Hypothesis - 
Permanent Income Hypothesis and Absolute Income Hypothesis. 
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Books for Study 

� H.L.Ahuja –Macro Economics Theory  and Policy – Advanced 
Analysis – S. Chand &     Company Ltd, New Delhi -20th Edition, 
2007. 

� S.Sankaran- Macro Economics – Margham Publications Chennai 
–Edition, 2006.  

� M.L.Jhingan- Macro Economics Theory-Konark Publishers Pvt 
Ltd,New Delhi. Edition,1987. 

Books for Reference 
�  M. L. Seth – Macro Economics - Lakshmi Narain Agarwal 

Educational Publishers, Agra –11th    Edition  1990. 
� R.Cauvery and Others- Macro Economics-Sultan Chand 

&Company Ltd-1St Edition 1995. 
� K.R.Gupta,R.K.Mandal and Anitha Gupta –Macro Economics-

Atlantic Publishers, New Delhi-7th Edition 2008. 
� Willis L. Peterson – Principles of Economics – Maco- New Print 

India Pvt Ltd. New Delhi- 7th Edition,1989. 
� M.C. Vaish- Macro Economic Theory – Vikas Publishing House- 

Pvt Ltd- New Delhi, 3rd enlarged edition-1973. 
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Code:15E308 CC-V -Monetary Economics  

 
Sem:III 

 
Objectives:  

To help the students to understand the concepts of inflation, 
deflation and trade cycle. 
   To enable them to have a thorough knowledge about the banking.  
 
Unit – I :  Theory of Money 
 Money - Definitions – Functions of Money – Value of Money – 
Quantity theory of Money – Fisher’s Transaction Approach –Keynes’s 
Theory of Money and Prices. 
Unit – II :  Inflation and Deflation 
 Inflation and Deflation – Meaning – Types – Causes – Effects and 
Remedies – Inflationary and Deflationary gaps. 
Unit – III: Trade Cycle 
 Trade cycle – Meaning – Phases – Theories of trade cycle – 
Monetary theory – Hawtrey,  
Von Hayek – Non-Monetary theory – Sun-spot or Climatic theory – 
Psychological theory –  Keynes’s theory – Schumpeter’s innovation 
theory. 
Unit – IV: Monetary Policy 
 Monetary Policy – Meaning – Objectives – Instruments - 
Limitations of Monetary Policy – Recent Monetary Policy and RBI. 
Unit – V:   Banking 
         Commercial Banks – Functions – Shortcomings of  Commercial 
Banks - Credit Creation – Reserve Bank of India – Functions – 
Quantitative & Qualitative Methods of Credit Control – NABARD and 
Rural Development. 
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Books for Study  

� K.P.M Sundaram – Money, Banking & Trade – Sultan Chand & 
Sons – New Delhi,34th Edition- 1997. 

� S.Sankaran – Monetary Economics – Margham Publication – 
Chennai – 2nd  Edition -1984.  

Books for Reference 
� M.C. Vaish - Monetary Economics - Ratan Prakashan Mandir – 

Agra – Edition 1968. 
� M.L. Seth – Monetary Economics – Lakshmi Varain Agarwal – 

Agra – 7th  Edition- 2001. 
� D.M. Mithani – Monetary Economics –Vora & Co publishers Pvt 

Ltd, Mumbai –Edition-1976. 
� M.L . Jhinghan – Monetary Theory – Konark Publishers Pvt Ltd – 

Edition-1989. 
�  S.K.Agarwal –General Economics-S.Chand & Company Ltd. New 

Delhi, Edition 2007. 
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Code:15E309A AC-IV - Rural Marketing in India  

 
Sem:III 

Objectives:  
 1.To help the students to know the characteristics of Rural 

Market. 
2.To make the students to understand the Rural Marketing Mix and 

Strategies in Rural Marketing. 
Unit  I: Nature, Scope of Rural Marketing  and Rural Consumer 
Behavior 
               Rural Market – Meaning and Characteristics of Rural Market - 
Rural Marketing – Meaning – Nature and Scope - Market share of 
Companies in Rural Market - Share of Consumer Goods in Rural and 
Urban Markets - Consumer Behaviour – Meaning - Factors that 
influence consumer behavior. 
Unit II: Exploring the growth of Rural Market and R ural 
Marketing Research 
             Growth and Development of Rural Market –Need for exploring 
the Rural Market – Problems in Rural Marketing- Methods of 
Motivating Rural Consumers – Marketing Research –Meaning – Need 
for Marketing Research - Scope of Marketing Research – Challenges in 
Rural Marketing Research – Rural Marketing Agency. 
Unit III: Rural Market Segmentation and Rural Marke ting Mix  
             Market Segmentation - Need for Rural Market Segmentation – 
Basis of Market Segmentation- Rural Marketing Mix - Meaning - 
Features 4 Ps - 4As in Marketing  
Unit IV: Strategies in Rural Marketing  
            Product Strategies - Pricing Strategies- Distribution Strategies - 
Promotion Strategies 
Unit V: Agricultural Marketing 
            Features of Agricultural Commodities – Defects in the 
Agricultural Marketing System in India - Measures to improve the 
Agricultural Marketing System. 
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Books for Study 

� Introduction to Rural Marketing – R.Krishnamoorthy - Himalaya 
Publishing House-Mumbai-400004- Reprint-2013. 

� Rural Marketing in India – K.S.Habeeb-W Rahuman –Himalaya 
Publishing House-Mumbai-400004- Reprint-2011 

� Rural Marketing: Environment, Problems and Strategies - 
T.P.Gopalasamy- Vikas Publishing House Pvt Limited-Noida-
201301- Third Edition-2009. 

Books for Reference 
� Rural Marketing: Strategies and Challenges – Ruchika 

Ramakrishnan – New Century Publications- New Delhi-110004 – 
First Edition-2006. 

� Rural Marketing :Targeting the Non- Urban Consumer- Sanal 
Kumar Velayadhan- Response Business books from SAGE, B1/ 11, 
Mohan Cooperative Industrial area, Mathura Road, New Delhi- 
Second Edition-2007. 

�  Consumer Behaviours and Rural Marketing in India- Meenu 
Agarwal- New Century Publications,488/ 24, Bharat Ram Road, 
New Delhi-11002- First Edition-2009 

� Rural Marketing- Dr. Ravindranath V.Bedi, Narayansa V.Badi- 
Himalaya Publishing House-Mumbai-400004- Reprint-2012. 
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Code:15GS GS-Gender Studies (Self study) Sem:III 

 
 
Objectives: 

1. To make boys and girls aware of each others strengths and 
weakness.  

2. To develop sensitivity towards both genders in order to lead an 
ethically enriched life.  

3. To promote attitudinal change towards a gender balanced 
ambience and women empowerment. 

Unit-I :  Concepts of Gender 
           Sex – Gender- Biological Determination – Patriarchy -Feminism- 
Gender Discrimination- Gender Division of Labour – Gender Stereotyping- 
Gender Sensitivity – Gender Equity – Gender Equality- Gender 
Mainstreaming – Empowerment. 
Unit –II: Women’s Studies vs. Gender Studies 
          UGC’s Guidelines –VII to XI Plans – Gender Studies: Beijing 
Conference and Convention on the Elimination of All forms of 
Discrimination against Women (CEDAW) - Exclusiveness and 
Inclusiveness. 
Unit –III: Areas of Gender Discrimination: 
              Family – Sex ratio – Literacy  - Health – Governance- Religion-
Work Vs Employment –Market-Media –Politics –Law – Domestic 
Violence-Sexual Harassment – State Policies and Planning. 
Unit –IV: Women Development and Gender Development 
            Initiatives- International Women’s Decade – International Women’s 
Year –National Policy for Empowerment Year 2001 – Mainstreaming 
Global Policies. 
Unit –V : Women’s Movement  and Safeguarding Mechanism in India  
            National Commission for Women (NCW) – All Women Police 
Station- Family Court- Domestic Violence Act – Prevention of Sexual 
Harassment at Work Place- Supreme Court Guidelines – Maternity Benefit 
Act –Pre-natal Diagnostic Act - Hindu Succession Act 2005- Eve Teasing 
Prevention Act – Self Help Group -73rd and74 th Amendment Act for 
PRIS. 
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Book for Study 

� N.Manimekalai and S.Suba –Gender Studies- Bharathidasan 
University- Trichirappalli-620024. 

Reference Books 
� V.S. Gurusamy- Empowerment of Women in India – New Century 

Publications-New Delhi-First Edition-2008. 
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Code:15XE32 SKBC-II - Wage, Salary Administration 

and Industrial Relations 
Sem: III 

Objectives: 
1. To enable the students to have a thorough knowledge about 

Wage and Salary administration in an organization. 
 2. To help the students to understand the importance of 

maintaining a cordial relationship between the workers and the 
management in the organization. 
Unit – I : Performance Appraisal 
 Performance Appraisal – Definition – Objectives – Importance - 
Techniques or Methods – Potential Appraisal - Self Appraisal.  
Unit – II: Wage and Salary Administration 
 Wage and Salary Administration – Significance - Objectives - 
Wage Legislation in India- Machinery for wage determination-Factors 
influencing Compensation.  
Unit – III: Worker’s Participation in Management an d Social 
Security 
Worker’s Participation in Management (WPM) – Definition – 
Objectives - Forms of WPM - WPM in India – Social Security – 
Concepts -Types - Social Security Measures in India.  
Unit – IV: Industrial Relations (IR) and Industrial  Disputes (ID) 
 Industrial Relations – Concepts – Objectives-Importance - Causes 
for poor IR - IR in India - Industrial Disputes – Concept - Causes - 
Industrial Disputes in India,  
Unit – V: Trade Union  
Trade Union – Meaning - Problems of Trade Union in India - Measures 
to Strengthen the Trade Union -Trade Union Movement in India – 
International Human Resource Management.  
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Book for Study  

� S. K. Bhatia, HRM – A Comparative Advantage – Concepts, 
Strategies and Challenges, Deep and Deep Publications, New 
Delhi, 2011. 

� S. S. Khanka, Human Resource Management – Text and cases – S. 
Chand and Company Ltd., New Delhi, 2007. 

� P. Subba Rao, Personnel & Human Resource Management, 
Himalaya Publishing House, Mumbai, 2005. 

Book for Reference 
� C. B. Mamoria, Satish Mamoria and S. V. Gankar, Himalaya 

Publishing House, New  Delhi, 2003.  
� S. C. Srivastava, Industrial Relations & Labour Law, Vikas 

Publications, New Delhi, 2005. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Verified  

                                                                                                                                                          Page 36  

Signature of the  Staff/ Course Teacher                             Signature of the HOD 

   

 

 
 
 

 
Code:15T404 

LC-IV-     nra;As; (goe;jkpo; ,yf;fpak;)nra;As; (goe;jkpo; ,yf;fpak;)nra;As; (goe;jkpo; ,yf;fpak;)nra;As; (goe;jkpo; ,yf;fpak;),    ehlfk;;ehlfk;;ehlfk;;ehlfk;;,    
jkpo; ,yf;fpa tuyhWjkpo; ,yf;fpa tuyhWjkpo; ,yf;fpa tuyhWjkpo; ,yf;fpa tuyhW,    fl;Liu tiutpay;fl;Liu tiutpay;fl;Liu tiutpay;fl;Liu tiutpay;    

 
Sem:IV 

myF myF myF myF – 1 
FWe;njhif FWe;njhif FWe;njhif FWe;njhif –    05 ghly;fs05 ghly;fs05 ghly;fs05 ghly;fs;  
1. “es;nsd; wd;Nw …..” (ghly; vz;- 6) 
2. “fodp khmj;J tpise;JF ….” (ghly; vz; -8) 
3. “fhd kQ;iQ   …” (ghly; vz; - 38) 
4. “ahAk; ahAk;   ……” (ghly; vz; - 40) 
5. “fLk;Gdy; njhLj;j  …” (ghly; vz; - 103); 

Iq;FWE}W Iq;FWE}W Iq;FWE}W Iq;FWE}W –    kUjk; kUjk; kUjk; kUjk; ----    Ntog; gj;JNtog; gj;JNtog; gj;JNtog; gj;J    ----10 ghly;fs;10 ghly;fs;10 ghly;fs;10 ghly;fs;    
mfehD}W  mfehD}W  mfehD}W  mfehD}W  ----    05 ghly;fs; 05 ghly;fs; 05 ghly;fs; 05 ghly;fs;     
1. “md;dha thopNtz; ld;id ….” (ghly; vz; - 68) 
2. “rpyk;gpw; Nghfpa  …” (ghly; vz; - 302) 
3. “ngUk; ngau; kfpo;e Ngzh …” (ghly; vz; - 306) 
4. “ePyj; jd;d ePh;nghjp  …” (ghly; vz; - 314) 
5. “rhuy; ahmj;J cah;rpid …” (ghly; vz; - 337) 

GwehD}W GwehD}W GwehD}W GwehD}W ----    05 ghly;fs; 05 ghly;fs; 05 ghly;fs; 05 ghly;fs;     
1. “espapU Ke;ePh; Vzpahf …” (ghly; vz; 35) 
2. “ghzd; #ba…” (ghly; vz; 141) 
3. “cw;Wop cjtpAk;….” (ghly; vz; 183) 
4. “Nfl;ld; khj;jpiu ay;yjp ahtJk;….” (ghly; vz; 216) 
5. “ahJk; CNu…”  (ghly; vz; 192) 

myF myF myF myF – 2    
jpUf;FwsjpUf;FwsjpUf;FwsjpUf;Fws; 2 mjpfhuq;fs; -- Cf;fKilik > mitalf;fk; 
,dpait ehw;gJ ,dpait ehw;gJ ,dpait ehw;gJ ,dpait ehw;gJ –    10 ghly;fs;10 ghly;fs;10 ghly;fs;10 ghly;fs; 
1. fw;wy; rhd;Nwhiur; rhu;jy; - (ghly; vz; 1) 
2. md;Gk; epyTk  - (ghly; vz; -9) 
3. Foe;ij mitaQ;rhik–(ghly; vz;-12) 
4. fw;wJ ciuj;jy; goFjy;  (ghly; vz; -16) 
5. Jwtpfspd; ,ay;G   - (ghly; vz;-18) 
6. Gwq;$whik (ghly; vz; - 19) 
7. toq;fy; ey;Nyhuha; tho;jy; (ghly; vz; -22) 
8. nra;e;ed;wp milf;fyk; ntsthik (ghly; vz; -30) 
9. ,uTg;gazk;> ew;Ngr;R Ntz;lh el;G (ghly; vz; -34) 
10. fy;tpf;F epfuhd ,dpaJ ,y;iy (ghly; vz; - 40) 
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ey;top ey;top ey;top ey;top –    10 ghly;fs;10 ghly;fs;10 ghly;fs;10 ghly;fs;    (ghly; (ghly; (ghly; (ghly;     
1. fhyk; mwpe;J nra;f (ghly; vz; -4) 
2. Nguhir $lhJ – (ghly; vz; - 6) 
3. Fbgpwe;jhh; tWikapYk; cjTthu; (ghly; vz; -9) 
4. rptha ekntd;W -  (ghly; vz; - 15) 
5. cah; Nehf;fk; ,d;ik – (ghly; vz; -19) 
6. tQ;rid apy;yhh;f;F tho;T rpwf;Fk; - (ghly; vz;- 21) 
7. kd mikjp Ntz;Lk; - (ghly; vz; -28) 
8. nghUs; ,Uf;Fk; NghNj mwk; nra;f (ghly; vz;-32) 
9. td;nrhy;Yk; ,d;nrhy;Yk; - (ghly; vz;-33) 
10. cz;ik epiy – (ghly; vz; 38) 

jpupfLfk;jpupfLfk;jpupfLfk;jpupfLfk;–    10 ghly;fs;10 ghly;fs;10 ghly;fs;10 ghly;fs;    
1. “fy;yhh;f;F ,d;dha...” (ghly; vz; - 3) 
2. “njhy;yitAs; Njhd;Wq; …” (ghly; vz; - 8) 
3. “ngUik Ailah…” ; (ghly; vz; - 9) 
4. “fzf;fhah; ,y;yhj…” (ghly; vz; – 10) 
5. “tpspahjhd; $j;jhl;Lf;…” (ghly; vz; – 11) 
6. “Mir gpwd;fl;;…” (ghly; vz; – 20) 
7. “rpynrhw; ngUe;Njhs;….” (ghly; vz; - 47) 
8. “fhNth lwf;Fse;;…” (ghly; vz; – 70) 
9. “fatiuf; ifapfe;J …” ; (ghly; vz; - 77) 
10. “gj;jpik rhd;w…” (ghly; vz; - 100) 

myF myF myF myF – 3  ehlfk;ehlfk;ehlfk;ehlfk;     
                                ghlE}y;ghlE}y;ghlE}y;ghlE}y;    ----    gprpuhe;ijahu;gprpuhe;ijahu;gprpuhe;ijahu;gprpuhe;ijahu;    ----    ghujpjhrd;> ghujpjhrd;> ghujpjhrd;> ghujpjhrd;> jkpo; ehjd; 
gjpg;gfk;>    nrd;id – 110 
myF myF myF myF – 4 jkpo; ,yf;fpa tuyhWjkpo; ,yf;fpa tuyhWjkpo; ,yf;fpa tuyhWjkpo; ,yf;fpa tuyhW    
                                rq;f fhyk;rq;f fhyk;rq;f fhyk;rq;f fhyk;    ----    rq;f ,yf;fpaq;fs;> rq;f fhyk; 
nghw;fhyk;>rq;f kUtpa fhyk; - fPo;f;fzf;F E}y;fs; 
njhy;fhg;gpak;>mfj;jpak;> gpw;fhyg; Gyth;fs;, ehlfk; Njhw;wk; 
tsh;r;rp.    
myF myF myF myF – 5  fl;Liu tiutpay;fl;Liu tiutpay;fl;Liu tiutpay;fl;Liu tiutpay;    ----    nghJf;fl;LiunghJf;fl;LiunghJf;fl;LiunghJf;fl;Liu    
                        ghlE}yghlE}yghlE}yghlE}y; ; ; ; ----    nghJf;fl;LiunghJf;fl;LiunghJf;fl;LiunghJf;fl;Liufs;> fs;> fs;> fs;> kfpopdp gjpg;gfk;> nrd;id- 
106. 
ghlE}y;fs;ghlE}y;fs;ghlE}y;fs;ghlE}y;fs;    
nra;As; jpul;Lnra;As; jpul;Lnra;As; jpul;Lnra;As; jpul;L (ehd;F gUtq;fs;)> jkpo;;j;Jiw ntspaPL. 
jkpo; ,yf;fpajkpo; ,yf;fpajkpo; ,yf;fpajkpo; ,yf;fpa    tuyhWtuyhWtuyhWtuyhW>>>>    K.mUzhryk;> ,uh[h tujuh[h> mUz; 
gjpg;gfk;> jpUr;rp-1. (2017-2018 fy;tpahz;Lf;F). 
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 Code:15H404 ELC-IV- English Through 
Literary Texts 

Sem:IV 

Objectives 
1. To expose students to the creative use of the English language 

and make them appreciate it 
2. To familiarize students with various forms and styles of writing 

in English 
UNIT I --- British Poetry 

1.Incident of the French Camp – Robert Browning  
2. Ozymandias – P.B.Shelley 
3.Lotus Eaters – Alfred Tennyson 

UNIT II --- Indian Poetry in English 
1.Where the Mind is Without Fear – Rabindranath Tagore  
2.Very Indian Poem in Indian English – Nissim Ezekiel  
3.On Killing a Tree – Gieve Patel 

UNIT III --- American Poetry 
1.Brahma – Ralph Waldo Emerson 
2.Stopping by Woods on a Snowy Evening – Robert Frost 
3.Strange Meeting – Wilfred Owen 

UNIT IV --- Poetry from the Third World and Indian Fiction 
Australia – A.D.Hope 
Telephone Conversation – Wole Soyinka 
Five Point Someone – Chetan Bhagat 

 
 
UNIT V --- One Act Plays 

The Rising of the Moon by Lady Gregory (One-act play) 
Little Man by John Galsworthy (One-act play) 
Seven Slaves – A.Ball (One-act play) 
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Code: 15E410 

 
CC-VI –Macro Economics-II Sem:IV 

Objectives:  
1. To help the students to understand the basics of the economy 

such as investment, supply of money and demand for money  
2. To enable the students to understand the concepts of multiplier 

and accelerator. 
Unit – I: Investment Function 

                   Investment - Meaning of Capital and Investment- Types of 
Investment- Induced and Autonomous Investment- Determinants of 
Investment – Marginal Efficiency of Capital (MEC) –Meaning and its 
importance- Relationship between MEC and MEI 

Unit – II: Multiplier and Acceleration Principle 
                Multiplier – Concept - Meaning – Assumptions - Working of 
Employment Multiplier – Leakages of Multiplier – Accelerator – 
Concept - Meaning – Operation of the Acceleration- Multiplier and 
Accelerator interaction(Super Multiplier) 
Unit – III:   Supply of Money 
               Money Supply- Definition - Supply Theory of Money - 
Determinants of the money supply- Changes in Money Supply - Main 
Systems of Note Issue- The Velocity of Circulation of Money 
Unit -IV: The Demand for Money 
    Classical approach- Liquidity Preference Theory- Liquidity Trap - 
Post Keynesian Money Theory – General Equilibrium - IS-LM Function 
Unit –V: Theory of Economic Growth and Its Models 
            Growth- Meaning of Growth and Economic Development- 
Traditional View and Modern View – Measurement of growth – The 
Harrod – Domar Model- Solow Model. 
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Books for Study 
� H.L.Ahuja –Macro Economics Theory  and Policy – Advanced 

Analysis – S. Chand &       Company Ltd, New Delhi -20th Edition, 
2007. 

� S.Sankaran- Macro Economics – Margham Publications Chennai 
–Edition, 2006.  

� M.L.Jhingan- Macro Economics Theory-Konark Publishers Pvt 
Ltd,New Delhi. Edition,1987. 

Books for Reference 
�  M. L. Seth – Macro Economics - Lakshmi Narain Agarwal 

Educational Publishers, Agra –11th    Edition  1990. 
�  R. Cauvery and others - Macro Economics - Sultan Chand & 

Company Ltd- 1st Edition 1995.   
�  K.R.Gupta, R.K.Mandal and Anitha Gupta - Macro Economics - 

Atlantic Publishers, New  Delhi,2008. 
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Code: 15E411A 

 
AC -V – Marketing Management Sem:IV 

Unit-I: Marketing Management 
           Marketing Management -Meaning – Objectives - Functions - 
Management Process –Opportunities for Marketing Success - Marketing 
Management Responsibilities - Marketing Planning Process - Marketing 
Organisation – Forms - Responsibilities of Marketing Manager. 
Unit-II: Personal Selling and Advertising 
           Personal Selling – Meaning – Objectives - Qualities of a good 
salesman - Adverting Meaning – Features - Importance of Advertising – 
Strength and Weakness of Advertising - Advertising Media - 
Advertisement agency 
Unit-III: Sales Management 
               Sales Management – Functions - Duties - Responsibilities of 
the Sales Manager - Management of Sales Force – Importance of Right 
Selection - Problems of Sales Management. 
Unit –IV: Managing Distribution Channels 
              Channels of Distribution – Definition – Types - Direct Channel 
- Middlemen in Distribution - Functions of Middlemen - Wholesaler-
Meaning - Services of Wholesalers- Retailer – Meaning - Services of 
Retailer. 
Unit –V: Physical Distribution 
           Physical Distribution - Meaning - Types - Components - 
Importance of Distribution Management – Warehouses – Functions – 
Classification - Advantages. 
Books for Study: 

� S.A.Sherlekar –Marketing Management- Himalaya Publishing 
House-Mumbai – 400004-Revised Edition-2006. 

� Kathiresan&Raha- Marketing Management- Prasanna 
Publications-Chennai- Edition-2003. 

Reference Books: 
� C.B.Mamoria and Satish Mamoria – Marketing Management-

Himalaya Publishing House- Edition-2005. 
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Code: 15E412A 
 

AC-VI- International Business 
Environment 

Sem: IV 
 

Objectives:  
1. To make the students to know about the nature of international 

business and the structure of multinational corporations. 
2. To help the students to understand the foreign trade procedures. 

Unit-I :Nature and Evolution of International Busin ess 
           International Business   –   Meaning - Nature of International 
Business - Difference between Domestic business and International 
business   - Evolution of International Business - Goals of International 
Business   – Advantages and Problems of International Business. 
Unit-II :International Environment  
           International Environment - Introduction –   Socio Cultural 

Environment – Technological - Economical - Political - Cross - Cultural 

Solutions for International Business. 

Unit-III :Multinational Corporation 
         Definition–Concept–Factors contributed for the growth of MNCs –
Advantages and Disadvantages of MNCs - Organisational Structure of 
MNCs - MNCs in India.  
Unit – IV: Foreign Trade Procedures 
       Export and Import Procedures - Financing Techniques and Export 
Promotion. 
Unit-V :Social Responsibility and Future of International Business  
      Social Responsibility and Ethics in International Business – 
Arguments against Social Responsibility –Future of International 
Business – Challenges of International Business. 
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Books for Study 

� S.K.Misra, V.K.Puri – Economic Environment of Business –
Himalaya Publishing House,Mumbai-Reprint 2007. 

�  Sumati Verma –International  Business – Published by Ane’s Pvt 
Ltd– Student Edition - 2010. 

Books for Reference 
� Kathiresan and Dr.Radha–Business Environment and 

Management–Prasanna Publishers – Chennai, 1ST Edition -2001. 
� P.Subba Rao - International Business – Text and Cases- Himalaya 

Publishing  House, Mumbai-Edition -2013.. 
� V.K.Bhalla- S.Chand and Company Pvt Ltd- Chennai- First 

Edition-2013. 
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Code: 15SSC SSC-Soft skills course 
 

Sem-IV 

Objectives: 
  “Soft skills” or behavioral skills are those that are crucial to an 
employee’s ability to work “smarter”. A survey of employers has 
revealed a list of specific “soft skills” that they believe as essential for 
employees. The skills most frequently mentioned for fresh entrant 
engineers are English communication, knowing how to learn; 
competence in reading, writing, effective listening and oral 
communication skills; grammar and vocabulary; and initiative; 
interpersonal skills; the ability to work in teams, Knowledge of industry. 
Unit I 

Importance of Spoken English: Indian and Global Context; Native 
and NonNative Accents of English and Issue of Intelligibility 

Aspects of English Pronunciation: Individual sounds: Vowels  and 
Consonants 
Unit II 
• Features of Connected Speech: Word Stress, Rhythm and Intonation 
• Fluency in Spoken English: Rate of Speaking, Volume of Voice, Pitch,   
Articulation, Clarity of Expression, Lack of Hesitation, Confidence 
• Speaking Politely in English: Use of Can, Could, May, Might, Will, 
Would, Expressing Requests, Gratitude,  Compliments, Agreement, 
Disagreement   
Unit III 
Definition and Functions of Communication, Types of Communication:  
Interpersonal (Dyadic), Group Communication, Mass Communication 
• Maxims of Good Conversation  
Unit IV 
• Characteristics of Competent Speaker 
• Styles of Speaking 
• Interview  and Group Discussion 
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Unit V 

• Speaking with Confidence: Speech Anxiety, Ways to Overcome 
Speech  

• Anxiety, Building Credibility as a Speaker: Competence, 
Character, Charisma 

• Situational Conversations: Meeting People, Greetings, Introducing 
Yourself,  

• Introducing People, Saying Thanks 
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Code: 15E513 

 
CC-VII –History of Economic 

Thought 
Sem:V 

 
Objectives:  

To help the students to understand the different schools of 
Economic thought                                                                                             
              To help them to know about the contributions of Nobel Laureates 
in Economics 
      Unit - I: Nature and Scope of Economic Thought and Pre - 
Classical Economic Ideas  

           Nature and Scope of Economic Thought - Economic ideas of 
Kautily’s  and Thiruvalluvar - Mercantalism – Meaning – Causing and 
Shaping Mercantilism – Main ideas of  Mercantalism – Thomas Mun - 
Criticism - Physiocracy – Meaning – Factors responsible for the 
Physiocracy – Physiocratic Doctrines –Criticism. 
Unit - II: Classical ideas 
         Classical ideas – Adam Smith – T. R .Malthus – David Ricardo – 
J.B. Say – J. S. Mill. 
Unit - III: Different Schools of Economic Thought  
          Institutional School – Veblen - Neo–Classical School – Alfred 
Marshall - Scientific Socialism – Karl Marx - J.M. Keynes -Welfare 
Economics – Pigou – Pareto and Hicks.  
Unit-IV: Indian Political Scientists 
           Contribution of Indian Political Scientists – G.K. Gokhale – 
Ranade – Naorogi – R .C. Dutt – Gandhian  Economic Thought - 
Jawaharlal Nehru. 
 
Unit -V: Contribution of Nobel Laureates 
        Contribution of Nobel Laureates in Economics – Paul Samuelson – 
J.R. Hicks – Friedman – Wassily Leontief – Amartya Sen. 
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Books for Study 

� V. Loganathan – A History of Economic Thought - Shultan Chand & 
Sons, New Delhi, Edition- 2010. 

� S. Sankaran – A History of Economic Thought – Margham 
Publications, Madras, Edition -2000. 

� S.K. Srivastava- History of Economic Thought - Shultan Chand & 
Sons, New Delhi, Reprint- 2002. 

Books for Reference 
� T.N. Hajela - History of Economic Thought – Ane Books India – New 

Delhi -110002-  17 th Edition-2008. 
� H.L. Bhatia - History of Economic Thought – Vikas Publishing House 

Pvt Ltd, Edition - 2006. 
� B.N.Gohosh, Rama Ghosh – Concise History of Economic Thought- 

Himalaya Publishing House – Mumbai-400004- Reprint-2006. 
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Code: 15E514 

 
CC-VIII - Fiscal Economics Sem: V 

Objective :  
1. To help the students to understand the  nature and scope of 

public finance.  
2. To enable  them to have a thorough knowledge about the source 

of revenue of the central and state governments.  
3. To make the students to understand the effects of tax cuts, budget 

déficits and welfare policies. 
Unit-I : Nature and Scope of Public Finance 
          Nature and Scope of Public finance – Difference between Public 
finance and Private finance - Dalton’s principle of maximum social 
advantage –Public Goods and Externalities.  
Unit- II : Public Expenditure 
          Public expenditure – Scope - Classification - Canons - Theories of 
Public expenditure - Causes for the Growth of Public expenditure – 
Effects of Public expenditure - Control of Public expenditure. 
Unit-III: Public Revenue 
            Meaning – Sources of Public Revenue - Tax Revenue - Non-Tax 
Revenue - Objectives of Taxation – Canons of Taxation- Characteristics 
of a good Tax System - Direct and Indirect Taxes – Progressive, 
Proportional and Regressive Taxes -Theories of taxation – Effects of 
taxation. 
Unit-IV: Shifting and Incidence of tax and Taxes of the Central and 
States  
             Shifting and Incidence of taxes – Meaning - Factors affecting 
Incidence of tax -- Taxes of the Central and States - Income tax – 
Wealth Taxes - Customs and Excise duties - Sales tax – Value added tax 
– Agricultural Income Tax. 
  Unit- V: Financial Administration 
           Public debt – Meaning - Causes - Classification - Effects - 
Management of Public debt - Redemption of Public debt - Burden of 
Public debt - Finance Commission – Functions -  Recommendations of 
Recent Finance Commission - Local finance -  Current Budget of the 
Union Government - Fiscal policy. 
 



Verified  

                                                                                                                                                          Page 49  

Signature of the  Staff/ Course Teacher                             Signature of the HOD 

   

 

 
 
Books for study 

� Dr.B.P.Tyagi - Public Finance- Jai  Prakash Nath & Company-
Meerut 42nd Edition 2003-04 

� Dr.S.Sankaran-Fiscal Economics-Shree Karthikeyan Publishing 
Company–Chennai 1st  Edition1985. 

� John Kennedy-Public Finance- PHI Learning Pvt Ltd, New Delhi – 
Edition-2012. 

Books for Reference 
� K.P.M.Sundharam & K.K.Andley - Public Finance Theory 

&Practice - Sultan &Sons Company Ltd 15th Edition -1998. 
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Code: 15E515 

 
CC-IX -Tourism  Economics Sem:V 

Objectives: 
1. To help the students to know the importance of tourism, 

classification of tourism and tourism accommodation in India.  
2. To make the students to understand the importance, functions of 

travel agents and Tourism Organisation in India. 
 Unit: I: Scope of Tourism and Classification of Tourism 
                Meaning and Definition of Tourism - Objectives of Tourism - 
Scope and Importance of Tourism –Tourism System- Transnational and 
Domestic Tourist - Mass Tourism - Social Tourism - Group Tourism - 
Eco Tourism –Business Tourism- Health Tourism. 
Unit-II : Tourism Accommodation 
              Hotels - Types of Hotels – International Hotel - Resort Hotel - 
Commercial Hotel -Classification of Hotel - Price level - Major Hotel 
Chains in India - Heritage Hotels. 
Unit-III : Travel Agents and Tour Operator 
              Tour Operator – Meaning - Importance of Travel Agents - 
Functions of Travel Agents -Tourist Guides - Role and Importance. 
Unit- IV: Tourism Organisation in India 
              Tourism Organisation in India - India Tourist Development 
Corporation (ITDC) - Activities and Functions - Tamil Nadu Tourist 
Development Corporation (TTDC) - Activities and Functions - 
Department of Tourism (DOT) - Activities and Functions - National 
Tourist Organisation (NTO) - Activities and Functions -World Tourist 
Organisation (WTO) - Activities and Functions-Festivals of Tourism in 
India and Tamil Nadu. 
Unit- V: Tourism Marketing 
             Meaning – Tourism Marketing Strategy – Tourism Marketing 
Research – Marketing Mix for Tourism - Advertising and Promotion of 
Tourism – Tourism Marketing in Indian Environment. 
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 Books for Study 

� A.K.Bhatra -Tourism - Development, Principles and Practices - 
Sterling Publishers Pvt   Ltd, New Delhi –Third Edition -2004. 

� S.M.Jha -Tourism Marketing – Himalayan Publishing House – 
New Delhi-Second Edition -2004. 

Books for Reference 
� Tourism Travel and Management – Biswanth Ghosh – Vikas 

Publishing House – New Delhi- Second Edition -2004.  
� International Tourism and Travel – Jagmohan Negi – S.Chand and 

Chand Company Ltd,    New Delhi, First Edition – 2004.  
� Tourism Operation and Management-Sunetra Roday, Archana 

Biwal,VandanaJoshi-Oxford University Press - New Delhi-110001-1st 
Edition - 2009. 

� Basics of Tourism  Management-Suddhendu Narayan Misra, Sapan 
Kumar Sadual, Excel Books, New Delhi-110028-1st Edition-2008.   
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Code: 15E516 

 
CC-X -Rural Industrialization Sem:V 

Objectives: 
  1. To enable the students to know the role of rural industries in 
India. 

2. To help them to understand the sources of finance to rural 
industries and Government measures towards Rural Industries. 
Unit - I: Meaning and Role of Rural Industrializati on  
                    Rural Industrialization - Meaning - Features of Rural 
Economy of India- Significance of Rural Development - Role of rural 
industrialization in the Indian Economic Development. 
 Unit -II: Types of Rural Industries and Choice of Technology 
               Cottage and Small Scale industries - Meaning - Difference 
between Small scale and Cottage industries - Agro Based Industries - 
Features - Advantages - Agro Industries - Khadi and Village industries - 
Handicrafts - Handloom industry - Sericulture - Coir Industry- Choice of 
technology. 
Unit - III:   Government Policy towards Rural Industries    
               Industrial Policy Resolution with reference to Rural Industries- 
Rural Industrialization Under Five Year Plans - Government Measures 
for the promotion of Rural Industries- Role of District Industrial Centre 
and Industrial Estate in Rural industrialization.  
Unit - IV: Sources of Finance to Rural Industries 
          Industrial Finance – Meaning- Types of Industrial Finance - 
Sources of Finance to Rural Industries - Institutional Sources - Non- 
Institutional Sources - Industrial Cooperatives - Commercial banks in 
rural industrialization  
Unit - V: Problems of Rural Industries and Future of Rural 
Industrialization 
        Rural Industries – Problems of Rural Industries – Location- Raw 
Materials - Skilled Labour – Finance - Entrepreneurs -Technology –
Marketing – Infrastructure - Competition from Large Scale Industries- 
Suggestions - Future of Rural Industrialization  
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Books for Study: 
� K.K.Sen - Rural Industrialization in India - Sultan Chand & Sons- 

New Delhi 1987. 
� R.V. Rao - Rural Industrialization in India - Concept Publishing 

Company - New Delhi.  
� B.G.Satyaprasad, Satish Bhat, Udaya Chandra- Himalaya 

Publishing House-Mumbai-400004 – Second Edition-2000. 
Reference Books: 
� Tokhi Sharma- Rural Banking in India - Oxford SIBH Publishing 

Co, Second edition.  
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Code: 15E517 

 
EC-I-Principles of Accountancy Sem:V 

Objectives:  
1. To provide the basic knowledge of accounting system and 

accounting practices 
2. To help the students to prepare the final accounts of a sole 

trading concern.  
UNIT – 1 Accounting Introduction 

Introduction – Meaning, Definition – Objectives – Branches of 
Accounting – Advantages and Disadvantages of Financial Accounting – 
Double Entry System – Nature of Accounts – Accounting Concepts and 
Conventions  
UNIT – 2 Basic Records Maintained by a Business Concern 

Book Keeping: Introduction - Journal – Ledger – Distinguish 
between Journal and Ledger – Specimen Ruling – Trial Balance: 
Introduction - Meaning and Definition – Specimen Ruling – Steps in 
Constructing Trial Balance – Simple Problems  
UNIT – 3 Subsidiary Books 

Subsidiary Book: Kinds of Subsidiary Books – Purchases Day 
Book – Sales Day Book – Purchase Return Book – Sales Return Book – 
Cash Book: Single Column, Double Column and Triple Column –Petty 
Cash Book –Simple Problems. 
UNIT – 4 Final Accounts of Sole Trader 
 Final accounts – Simple Adjustments: Outstanding, Prepaid 
income and Expenditure – Bad Debts – Interest on Capital – 
Depreciation – Simple Problems   
UNIT – 5 Depreciation Accounting 
 Depreciation - Meaning – Methods: Straight Line Methods, 
Diminishing Balance Method, Annuity Method – Simple Problems  
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Text Books: 
� Financial Accounting – N.Vinayakam  and B.Charumathi(S.Chand 

Publisher, New Delhi) 
Reference Books: 

� Financial Accounting – A.Murthy and T.S.Reddy(Margham 
Publishers,Chennai-Ed.2010) 

� Advanced accountancy - S.P.Jain and K.L.Narang – Kalyani 
publishers- New Delhi. Revised Ed.) 

� Advanced Accountancy -  R.L.Gupta and M.Rashasamy( S.Chand 
Pub. New Delhi) 
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Code: 15E5N 

 
NMEC -Managerial Economics Sem: V 

Unit- I: Scope of Managerial Economics  
           Managerial Economics - Definition – Scope – Features of 
Managerial Economics –Responsibilities of Management – 
Responsibilities of Managerial Economists.  
Unit –I: Demand Analysis 
            Utility – Meaning –Types – Law of Equi –Marginal Utility - 
Demand – Meaning – Law of Demand - Elasticity of Demand –– Price – 
Income – Cross Elasticity of Demand.  
Unit –III: Production Function and Laws of Producti on Function 
             Production Function – Meaning – Laws of Production – Laws of 
Variable Proportion –Three stages of the Law – Law of Returns to Scale 
-Three Phases of Returns to Scale.  
Unit –IV: Market Structure and Competitions 
             Market – Meaning- Classification – Perfect Competition – 
Features of Perfect Competition - Price and Output Determination under 
Perfect Competition – Monopoly – Meaning – Features of Monopoly - 
Price and Output Determination under Monopoly –Discriminating 
Monopoly – Monopolistic Competition – Features of Monopolistic 
Competition –Oligopoly – Meaning – Characteristics of Oligopoly. 
Unit – V: Theories of Profit, Profit Planning and Profit Forecasting  
            Profit – Meaning – Theories of Profit - Hawley’s Risk Theory – 
Schumpeter’s Innovation Theory - Profit Planning – Meaning – Break–
Even Analysis – Profit Forecasting. 
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Books for Study: 

� S.Sankaran –Managerial Economics-Margham Publications, 
Chennai, Edition -2003. 

� H.L.Ahuja - Managerial Economics – S.Chand & Co.Ltd , New  
Delhi, Edition,2010. 

Books for Reference: 
� R.Cauvery, U.K.Sudhanayak, M.Giriha, N.Kruparani and 

R.Meenakshi – Micro Economic Theory- S. Chand& Company Ltd 
, New Delhi–Edition -1998. 

� R.L.Varshney and K.L.Maheshwari - Managerial Economics – 
S.Chand & Co. Ltd , New Delhi.2004.3. Samual, Paul and 
G.S.Gupta-Managerial Economics-Prentice Hall of India,New 
Delhi –Edition- 2003. 
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Code: 15E618 

 
CC-XI - International Economics Sem:VI 

Objectives:  
1. To help the students to understand the concepts of international 

trade, balance payments and foreign exchange.  
2. To enable the students to have thorough knowledge about 

International Monetary System. 
Unit – I : Internal and International Trade  

International Trade – Meaning – Features - Difference between 
Internal and International Trade – Advantages and Disadvantages of 
International Trade - Ricardo’s Theory of Comparative Cost- Hecksher - 
Ohlin Theory of International Trade. 
Unit – II : Commercial Policy 
 Free Trade Vs Protection – Case for and against Free trade – Case 
for and against Protection – Tariffs – Meaning and Types. 
Unit – III: Balance of Payments 
 Balance of Payments - Meaning – Importance – Difference 
between Balance of Trade and Balance of Payments – Temporary and 
Fundamental Disequilibrium – Causes – Methods to remove 
Disequilibrium in Balance Payments. 
Unit – IV: Foreign Exchange 
 Foreign Exchange – Meaning – Importance - Determination of 
Foreign Exchange Rate – Stable and Flexible Exchange Rate – 
Purchasing Power Parity Theory. 
Unit – V: International Monetary System 
 International Monetary System – IMF – IBRD – GATT – WTO – 
SAARC - Growth of Foreign Investment in India – International 
Liquidity. 
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Books for Study 
� D. M. Mithani -International Economics, Himalaya Publishing 

House, Mumbai -2003. 
� S.S.Desai & Nirmal Bahalerao - International Economics - 

Himalaya Publishing House, Mumbai –Third Edition -2003. 
Books for Reference 

� Cherunilam – International Economics, Tata McGraw – Hill 
Publishing Company, New Delhi - 2006. 

� H.L.Bhatia –International Economics – Vikas Publishing House 
PVT LTD- New Delhi- First Edition-2006. 
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Code: 15E619 

 
CC-XII - Capital Market in India  Sem:VI 

Objectives: 
1. To enable the students to understand the characteristics of 

money market and functions of capital market in India.  
  2. To help the students to understand e- banking services. 
Unit – I: Indian Financial System 
               Money market and Capital market – Meaning - Characteristics 
of Indian money market- Constituents of Indian capital market - 
Functions of capital market - Gilt edged market versus industrial 
securities market. 
Unit – II: Source of Finance 
              Long term finance - Sources - Financial Institutions – Industrial 
Finance Corporation of India(IFCI) - Industrial Development Bank of 
India (IDBI) – Industrial Credit and Investment Corporation of India 
(ICICI)  – Life Insurance Corporation of India ( LIC). 
Unit – III: Corporate Securities 
            Shares - Meaning - Types - Debentures - Meaning - Types – 
Classification - Stock Exchange and Securities Exchange Board of India 
(SEBI) - Role and Functions of SEBI in regulating Stock market - 
Demat of shares. 
Unit – IV: Merchant Banking and Mutual Funds 
           Merchant banking – Functions-Mutual Funds- Different Schemes 
of Mutual Fund-Unit Trust Of India (UTI)- Different schemes of UTI. 
 
Unit – V: E - Banking Services 
         ATM-Features- ATM Operations – Functions- Internet Banking- 
Meaning – Electronic Fund Transfer- Meaning- Steps in Electronic Fund 
Transfer – RBI Guidelines – Benefits of EFT- Debt Card - Meaning – 
Uses- Credit Card- Meaning- Uses. 
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Books for study: 

� M.Y. Khan and P.K. Jain – Financial Management – Tata 
McGraw Hill Publishing Company Ltd – New Delhi - Edition -
1998. 

�  Prasana Chandra – Fundamentals of Financial Management, 
Tata McGraw Hill Publishing Company Ltd – New Delhi –Edition 
-1989. 

�  Dr. S.Kurusamy- Banking Theory, Law and Practice- Tata 
McGraw –Hill Publishing Company Ltd- New Delhi- Second 
Edition-2009. 

Books for Reference: 
� Varma and Agarwal – Corporation Finance – Forward book 

depot, New Delhi Edition -1995. 
� S.C. Kuchal – Corporation Finance – Chaitanya Publishing house 

Allahabad Edition -1992. 
� V.A. Avadhani – Capital Market Management, Himalaya 

Publishing House, New Delhi 2nd Edition -2001.     
� D.K. Murthy and Venugopal- Indian Financial System- I.K. 

International Publishing House Pvt Ltd, s,25, Green Park 
Extension- New Delhi- 2006. 
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Code: 15E620 

 
CC-XIII - Personnel Management Sem:VI 

Objectives:  
To enable the students to understand the importance, functions of 

personnel management.  
To help them to have a thorough knowledge about selection 

process, job evaluation methods and industrial health and safety. 
Unit -I: Importance and Functions of Personnel Management 
 Personnel management – Meaning – Importance – Objectives – 
Functions of Personnel Management – Personnel policies – Meaning – 
Objectives – Principles of personnel policies – Procedures and 
Programmes. 
Unit -II: Recruitment, Promotion, Transfers and Absenteeism  
 Recruitment – Meaning - Sources of recruitment – Internal and 
External sources – Selection – Steps in selection procedure – Types of 
employment tests –Promotion – Transfers – Separation – Absenteeism.  
Unit -III: Job Evaluation, Training and Labour Turn over 
            Job evaluation – Meaning – Objectives – Methods – Advantages 
and Disadvantages of Job evaluation –– Training – Meaning – Methods 
of Training – Advantages -  Labour turnover. 
Unit-IV: Employee Morale and Incentive Plans        
         Employee Morale – Meaning – Individual and Group Morale – 
Factors affecting Morale- Types of Morale – Effects of Morale - 
Incentive plans – Halsey premium plan – Rowan premium plan – 
Taylor’s differential piece rate –Emerson efficiency plan – Advantages 
of incentive plans. 
Unit -V: Motivation, Communication and Industrial H ealth and 
Safety   
         Motivation – Meaning – Theories of Motivation – Malsow’s  
Hierarchy Needs Theory – Mcgregor’s Theories of X and Y – Herzberg 
Two Factor Theory - Communication –Meaning - Barriers to 
Communication –Removal of barriers to Communication - Industrial 
Health and Safety.     
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Books for Study 
� C.B. Memoria – Personnel Management - Himalaya Publishing 

House - Edition 1996. 
� C.B. Memoria V.S.Gankar – Personnel Management- Himalaya 

Publishing House - Mumbai, 21st ,Edition 2001. 
Books for Reference 

� P.C. Tripathi - Personnel Management and Industrial Relations, 
Sultan Chand & Sons, New Delhi,18 th Edition,2005. 
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Code: 15E621 

 
CC-XIV - Computer Application in 

Economics 
Sem:VI 

 
Objectives:  
  1. It teaches the basics of computer such as use of computer in 
handling, processing and apply the statistical techniques by using 
Computer software especially word process, excel and SPSS.  

2. It enables the student to obtain computer knowledge based 
employment opportunities. 
Unit – I : Basic Concepts of Computer 
 Computer – Meaning, Characteristics, Importance, Areas of 
Computer Applications-Impact of Computer on society,  Components of 
Computer – Memory and Control units, Input and Output devices, 
Hardware – Meaning – Software – Meaning – Internet – Meaning – 
Requirements to connect Internet – E.Mail. 
Unit – II : Word Process, Windows 98 an Overview  

Introduction to word 2000 - Creating a word document, Opening 
of an existing file, Editing, Paragraph formation, Inserting objects, 
Spelling check and Working with table -   Windows 98 an Overview - 
Introduction to Windows 98, Desktop and Task bar, Icons and desktop, 
Start Menu, Files and Folders. 
Unit - III : Excel  

Introduction to spreadsheet, Building worksheet, Entering data in 
worksheets, Editing cells, Freezing panes - Simple Bar Charts – Pie 
Charts – Line graphs - Draw a Demand and Supply Curve in Excel. 
Unit – IV : MS Power Point  

Purpose of creating MS Power Point Presentations – Creating 
presentation - Method of opening a presentation – Opening an existing 
presentation – Method of inserting a new slide-Method of running a 
slide show. 
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Unit – V : Procedure for selected Descriptive and Explore Statistics 
in SPSS 

SPSS – Overview of SPSS software - Procedure to apply Statistical 
tools with SPSS - Measures of Central Tendency – Mean – Median – 
Mode – Measures of Dispersion– Range - Standard Deviation - 
Correlation – Bivariate - Regression – Linear – Tests – One Sample t- 
test – Paired sample  t – test – Chi Square test –  Trend Analysis.  
Books for Study  

� K. Dhanasekaran, Computer Application in Economics, Vrinda 
Publications (P) Ltd., Delhi, 2010. 

� S. V. Srinivasa Vallabhan, Computer Application in Business, 
Sultan Chand & Sons, New Delhi, 2009. 

� A. Rajathi and Chandran  - SPSS for You - MJP 
Publishers,Chennai-2010. 

� S.P. Gupta – Statistical Methods, Sultan Chand Sons & Co, New 
Delhi 31st  Edition   2002. 

Book for Reference 
� Hari Shankar Asthana  - Statistics for Social Sciences- Prentice – 

Hall of India,   Private Limited, New Delhi-2007. 
� Ajai S. Gaur, I Sanjaya S. Gaur – Statistical Methods for practice 

and Research – A Guide to Data Analysis using SPSS – Response 
books from Sage, New Delhi – 2nd Edition, 2009. 
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     Code: 15E622 

 
EC-II-Entrepreneurial Development Sem:VI 

      Objectives:  
1. To enable the students to have a thorough knowledge about the 

entrepreneurial development programmes in India. 
2. To make the student to acquire the managerial skills to start a 

business. 
3. To help the students to understand the problems faced by the 

rural and women entrepreneurs. 
Unit-I :  Entrepreneur and Economic Development 
             Entrepreneur - Meaning - Qualities - Functions - Types - Factors 
affecting entrepreneurial growth - Economic - Non-Economic Factors - 
Motivating factors - Achievement motivation - Role of entrepreneur in 
economic development. 
 
 
Unit-II : Entrepreneurship Development Programme (EDP) 
            Objectives of Training - Content - Phases of Training - 
Institutions conducting EDP’s - Institutions assisting EDP – NIESBUD, 
New Delhi - NEDA – DIC – SIDCO – ITCOT – SIPCOT – TCO - SISI. 
Unit- III : Project 
            Project - Meaning - Classification - Identification of project - 
Selection of project - Project plan - Project life cycle. 
Unit – IV: Financial Analysis 
           Financial analysis - Meaning - Importance -Techniques of 
Financial analysis-Cash flow analysis-Fund flow analysis - Ratio 
analysis - Break-even analysis - Project appraisal – Methods of project 
appraisal - Payback period - Average rate of return - Discounted cash 
flow method – Merits - Demerits (Theory only) 
Unit - V : Women Entrepreneur and Non -Governmental 
Organisation 
          Women entrepreneur -   Meaning - Types - Functions - Growth of 
women entrepreneur - Problems faced by Women entrepreneur - 
Measures taken to solve the problems - Rural entrepreneur – Meaning-
Need - NGO and Rural entrepreneur.  
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Books for Study 

� S.S.Khanaka - Entrepreneurial Development-Sultan Chand & Sons 
–New Delhi-110055, Edition -2007 

� P. Saravanavel - Entrepreneurial Development-Ess-Reekay 
Publishing House Sultan & Sons-NewDelhi 5th  Edition- 2004. 

� Satish Taneja- Entrepreneurial Development- Himalaya 
Publishing House - Mumbai 400004 - First edition-2010. 

Books for Reference 
� Dr. C.B.Gupta & Dr. N.P.Srinivasan - Entrepreneurial 

Development in India- Sultan Chand & Sons –New Delhi-110055, 
Revised Edition -2010. 

� E.Gordon & K.Natarajan - Entrepreneurial Development - 
Himalaya Publishing House - New Delhi-1st edition-2003. 

� Anil Tandon – Entrepreneurship - Anmol Publications Private Ltd, 
New Delhi-110002-First Edition-2010. 
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Code: 15EC 

 
COMPREHENSIVE COURSE 

 
Sem:VI 

 
1. Indian Economic Development 
2. Micro Economics-I 
3. Micro Economics-II 
4. Macro Economics-I 
5. Monetary Economics 
6. Macro Economics-II 
7. History of Economic Thought 
8. Fiscal Economics 
9. Tourism Economics 
10. Rural Industrialization 
11. International Economics 
12. Capital Market in India 
13. Personnel Management 
14. Computer Application in Economics 


